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TECHNICAL SERVICES OF THE ICFRE
(Technical Service Rules, 2013, applicable w.e.f. 18.12.2013)

The Indian Council "of® Forestry Rescarch & Education is a Soclety registered under the
-Societies Registration Act, 1860 vide Registration No. 596/1990-91 dated 12.03.1991 after the
-approval of Cabinet Note™ dated 05.06.1990 declaring ICFRE as an autonomous body on the
analogy of CSIR and [CAR with DG, [CFRE as the Chief Executive Officer (CEO) from Ministry
of Environment and- Forests, GOI vide F. No. 1-8/89.RT, dated 22.06.1990. In exercises of the

. powers conferred by thé proviso of Rule 38 (read with sub section (b) (iv) of Section 22 and sub-
section (ii): in (iii) of section 24 of the Rules of the Indian Council of Forestry Research and
- Education Society and in supersession of all the existing recruitment rules in so far as they relate
the Technical posts'in the Indidn Council of Forestay Research & Education (ICFRE), Ministry of
Environment, Forest & Climate Change, Govt. of India approves the following Technical service

rules.
1. Short title and commencement =
(a)  These rules will be called the “Indian Council of Forestry Research & Education
Technical Service Rules, 2013” for the recruitment of technical staff and shall come
into force w.e.l, 18.:12.2013,
2. Definitions:- In these Rules, unless the context otherwise requires:-

(@ "The Society" means the Indian Council of Forestry Research and Education, its
- Institutes & Centres.”

(b). "The Council” means the Indian Council of Forestry Research and Education, its
Institutes & Centres.

(¢) . "The Chairman” means the Chairman of the Indian Council of Forestry Research &
Education Society. '

(G)] "The Director General, Indian Council of Forestry Research and Education™ means
the person appdinted by the: Chairman of the Society with the concurrence of the
Government of India to ‘be the Director General of Indian Council of Forestry
Research and Education.

) "Director of the Institute" means Director of any Institute under Indian Council of
y
FOI‘CSU’}/ Research & Educatic}n.

D "The Constituent units of the Society” means the Headquarters, Institutes and
Centres under Indian Council of Forestry Research & Education Soclety.

{g) “Institute” means any of the Research Institutes under Indian Council of Forestry
Research and Education.

) “Employee” means any officer or official appointed as staff of the Council,

/

() “Post” means all technical posts mentioned in para 3 of Technical Service Rules.
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o “Category” means a set of posts referred to in Rule 3.

(k} ‘Technical Service™ means, service under which technical staff of ICFRE are
covered for their direct recruitinents and assessment promotions,

) “Functional Group” means a group of technical slaﬁ dmtmg,mshed to reflect the
duties attached to the posis

Provision with respect to existing employees- All officers/officials who are employees of
the society at the commencement of these Rules shall be deemed to have been appointed 1o
the corresponding posts specified in para 3 appended to these Rules.

This rule shall not apply to,

(a) Persons not in whole time employment;

b Persons paid out of contingency;

(© Persons paid otherwise than on a monthly basis mcludmg those paid ozﬂy ona plece'
rate basis;

() Re-employed employees of the society; _

{€) Such other categories of the persons as may be qpeczi‘cally excluded either wholly
or in part by the Board of Governors with the prior appmval of Government of
India and

H Persons whose services are obtained on deputation basm/f‘orug,n service terms and
conditions. :

Number, classification, scale of pay, method -of rccruumcﬂt age-limit and other
qualifications: The name of the posts, their number, classification and scales of pay, the
method of recruitment, age-limits, qualifications and other’ matters rclalmg to -said posts,
ghall be as specified in this document.

Disqualification-The furnishing of false infor matmn or Snpprcsslon of any - factual
information at the time of appmntmcnt in service of the Society would quua]jf‘y and
render unfit for employment in the Society.

If furnishing of false information or suppression of any f actual information comes to notice
at any time during the service of an employee, his/her services would be liable to-be
terminated. :

Scope and Nature of the Services

All posts, the incumbents of which are engaged in performing techni:é_al setvices in support
of research and education, whether in Field/lab Research, Maintenance, Workshop, General
services and Paramedical constitute the Technical Services. There will be no” common
cadre. The posts will be borne on the strength of the respective Institutes or the
Headquarters of the Council, as the case may be. _

Date of Coming into Foree of the Technical Service Rules

The Technical Service Rules of ICPRE are applicable w.e.f. 18.12,2013,

Categories and Posts of the Services

3.1 The Technical Services for [CF <L Resear ch/Technical per snnnel are gt‘ouped into
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3.2

3.3

34

4.1

42

437

three Categories consisting of eight posts.

. Category I~ . Technician

8r. Technician

Category i Technical Assistant

Sr. Technical Assistant
Technical Officer

Category I~ Senior Technical Officer
Asstt. Chiefl Technical Officer
Chiefl Technical Officer

Appendix-l indicates the pay scales in Categories- 1 to Il with pay scales as

recommended by VI Central Pay Commission,

The technical service rules as mentioned in para 2 are effective from 18.12.2013,
However, any existing technical staff who may like to be governed only as per the

“existing {echnical staff rules of ICFRE may do so by specifically exercising an

individual option in writing to the director of the Institute within 30 days from the
date of issue of the order from ICFRE. Any technical employee who have been
promoted to the post of Scientist-B from RO-1 as on 18,12.2013 and onwards il
the issue of order of implementation of technical services, shall be eligible to opt for
technical services, subject o the conditions that he/she shall surrender his current

" post held by him/her from the date when he/she joined. Adjustment of such person
. into technical services shall be done considering his/her services as previous post of
RO-I. Option once exercised shall be irrevocable and final,

Necessary amendments in technical services of ICFRE would be done by adopling

suitable changes/improvements in future in order to improve efficiency of the cadre.

Functional Classification

Within each Category, the posts have been functionally classified as follows:

Group 1 Field/Lab Research StafTl
Group 1 Maintenance Staff

Group Il * Workshop Staff

" Group IV © General Staff
“Group V. Paramedical Staff

The details of functional classification of the existing posts in the council are given
in Appendix-IL.-

All technical posts under the Councit with different designations will be known by
their Post designations in respective {unctional group, However, lor the purpose of
identification ol dutics performed by dilTerent lunctionaries, the posis of the
persons will be distinguished appropriately (o reflect the duties attached 1o the
posl*( For example-a post of workshop functional group will be designated by

o7
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6.

adding specialization within the fumtmnal group in bracket afier the general name
of the post for all the functional group’ like: lechmcmn {(Carpenter), Technician
(Electrician), Sr, Technician (C mpemei ). Technical A ssistant (Mechanical).

Initin] Adjustment of the Existing Employees

5.1

52

5.3

The existing permanent and lf;mpofafy cmployees appointed through regularly
constituted DPC/Selection Commiitees will be fi tted mto the new technical posts
w.e.f. 18.12.2013

F‘x;qtmg technical staff will be adjusted/ . inducted into the posts/grades of Technical
services as per the proccdums ddoptcd in Appendix-XIL. 1 any grade doesn’t exist
in the technical services, an cmploycc will be adjusted to the nearest higher grade.

Government servants, who are on notional I'o’re‘ig,n service and are holding technical
posts under the Council, are not eligible for appomtment to the technical services
until they opt and are absorbed in the Counml‘% suvwe ona wgu]m ba315

Career Advaneement

Career advancement of tecl mlc'll perscmnel m tmlr reqpectwc categc)nes will be done in the
following manner:

6.1

6.2

6.3

There shall be a system of merit promotion from one post to the next higher post
irtespective of the oceurrence of the vacancies in the higher post or for grant of
advance increment(s) in the same post, on the: basis of the assessment of
pcrlormance The persons conceined will be eligible for consideration for such
promotion or for grant of advance increment(s) after completion of the number of
prescribed years of service in the grade, as detailed in the succeeding paras.

(i) As per the revised post structure, the entrants of Category I i.e.,,Technician, PB-
I: Rs.5200-20200, GP-Rs.2000/- would contintie to be regulated to the post of Sr.
Technician, PB-1: R$.5200-20200, GP-Rs.2400 after five years of reguldr service in
the grade. However, the Sr. Technician personnel, possessing the qualifications, as
prescribed for Category 11 for direct recruitment, would be eligible for assessment
promotion to the post of Technical Assistant, PB-1: Rs. 5200-20200, GP-Rs.2800
after five years of regular service, while those not possessing such qualifications
shall become cligible for assessment pr omot:on to the post of Technical Assistant
only after completing 10 years of service as Sr. Technician. The assessment
promotions from Technical Assistant {o- 81, Technical Assistant, PB-2: Rs.9300-
34800, GP-Rs.4200 and from Sr. Technical Assistant to the post of Technical
Officer, PB-2: Rs.9300-34800, GP-Rs.4600 shall continue to be regulated at five
years interval. ' o

The provisions relating to Category barrier for assessment promotions from
Technical Officer of Category II to Sr. Technical Officer of Category I are as
follows: ' N

(8  The technical pcuonncl holding the post of Technical Officer, PB-2:
Rs.9300- -Rs.4600 and. possessing essential qualifications,.
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6.6

'prcscr_ibcd for, Category I for direct recruitment, shall be eligible for
agsessment promotion to the post of Sr. Technical Officer, PB-3, Rs. 15600-
39100, GP-5400 after completing five years of service as Technical Officer.

(b)  The Technical Officer who do not possess the essential quuliﬁualinm
prescribed. for direct recruitment for La.tq_.,my II shall be eligible for
asscssmcnt promotion to Sr. Technical Officer after completing 10 years of
service as Technical Officer provided such technical personnel possess
qualifications prescribed for direct recruitment to the post of Technical

. Assistant of Category 11, However, the technical personnel holding the post
... of Technical Officer who do not possess such the qualifications prescribed
for direct recruitment to the post of Technical Assistant of Category I shall
not be eligible for further assessment promotion to the post of Sr. Technical

0 fficer o [“ Ca_ltg:g(}ry 1L

The assessment’ promolxon of St. Techajcal officer PB-3, Rs. 15600-39100, GP-

" 5400 to the next higher post of Assistant Chief Technical oﬁlcer PB-3, Rs. 15600-

39100, GP-660¢ and further assessment promotion of Assistant Chief Technical
Officer to the next higher post of Chiet Technical Officer PB-3, Rs. 15600-39100,
GP-7600 of technical service will be afler completion of 5§ years of service as Sr.
Technical officer and Assistant Chief Technical Officer respectively.

The. first screening of ¢ligible persons, for promotion or advance increment(s) in all

the catc,g,mil,s will be made within one year of the introduction of the technical

service rules i.e. 18.12.2013, and therealter, once a year as early as practicable, alter

1 January, in respect of all those who have become eligible for consideration for
* promotion on or before the last date of the previous year ending 31 December.

Merit promotion or advance increment(s) to the successful personnel will be given

with effect from the date following the date of completion of the five years of

' service in the post/grade. '

For ducrmmzng the eligibility of a pcrson for the grant of merit promotion or
advance increment(s), the entire period of the service in the post/grade including the

“service rendered in the pre-revised scale of pay will be counted.

RO The service rendered by an individual in another Institute from where he

comes on transfer on compassionate ground will be taken into account for
computing the eligibility period of' 5 years.

(iiy ~ For the purpose of computing the preseribed  period for assessment, the
period of ad-hoc service in the same grade and also the period ol leave,
including study leave/EQL, and period spent on deputation, will alse be
counted.

(i) However, it may be added that the following periods are not to be counted

for computing the prescribed period of eligibility for agsessment/promotion
to the next higher post.

(a)  Period of suspension treated as dies-non for all purposes inclusive of

s
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6.8

6.9

6.10

6.11

6.12

assessment under Technical Service Rules;
()  Period of reduction to Iowér grade as' 'meas'ure of penalty.

The assessment of eligible persons for merlt pmmotlon or advance mcrement(s) in
Categories 1 and 1T will be done by a Selection Committee, to be constituted by the
Appointing Authority, The Chairman of the Committee will be Director of the
concerened Institute of ICFRE.

For persons in Category lil, the assessment will be done by an Assessment
Committeé to be constitiried in consultation with the Director General, ICFRE.

The assessiment system would be based upon the APAR gradings and records of
performance of personnel as reflected in the assessment reports/proforma as weli as
the prescribed benchmark for assessment prnmﬂuons '

A person who is not found fit for merit pmmoti(m or advance increment(s) may be
congidered again at a subsequent slage or stages.

Note: Such persons will be c(m.szdered every. year Hll such time as they are
adjudged suitable for promotion to the next higher gmde The technical pérsonnel
once promoled will, however, be eligible for promotion to- the next higher
grade/grant of advance increment(s) only after completing preseribed period of
service in that grade and not earlier.

The procedure for assessment of persons for g g,lam of merit pr omotmn or advance
increments has been detailed in Appendix HI,

Note: Performa for special ir?formaﬁnfm to be furnished by technical personnel for
their subsequent assessment for grant of meril promotion is given in Appendix VII.

7. Promotion

7.1

7.2

In accordance with Technical service rules, the 33.3 % promotion quota will be
operative only in Category —I at the level of Technician. It is clarified that
promotions to the posts of Technician under the Technical service rules are to be
made on the basis of selection (s). Essential educational qualification required for
promotion (by selection) against 33.3% quota will be (i) Matricuiation + 3 years
regular service in 1900/~ grade pay including two years experience in assisting staff
of any functional group of technical services/Scientist in technical works or (i)
Matriculation + 5 years regular service in 1800/~ grade pay including two yéars
experience in assisting staft of any functional group of technical services/Scientist
in technical works. ' '

As under the existing procedure in force, the vacancy .in ‘the event of
retirement/death/resignation of the technical personnel, carrying whatever person
grade, through assessment promotion in the technical service, shall occur only in
the initial grade of his appointment under the service. This will continue to be
regulated accordingly, ' '

— : B



7.2

Promotions will be made on the recommendation of the Selection Committee (s)

~ constituted as per the Revised Composition of Selection Committees/ Departmental

Promotion Committees for various posts under different categories under the

_ Council. The details of Selection Committecs/Departmental Promotion Committees

for promotion, completion of probationary period and confirmation are given in

:__Ap_pcndi'x V.

Direct Recruitment

8.1
3 42 )

83

84

N_orma_iiy, there will be direet recruitment only in the lowest post in each of the
three categories. However, direet recruitment to other posts in all the categories

_ may also be done to correct imbalances in the staff composition in those posts.

Direct recriitments will be magde to the post of Technician of Cat-1, PB-1, Rs. 5200-
20200, GP-1900 & 2000, Technical Assistant of Cat-ll, PB-1, Rs. 5200-20200, GP-
2800 and Sr. Technical Officer of Cat-1ll, PB-3, Rs. 15600-39100, GP-5400.

Direct recruitment (o the lowest post in each of the categories 11 and 111 i.e. for the
post of Technical Assistant of Cat-1l, PB-1, Rs. 5200-20200, GP-2800 and Sr.
Technical Officer of Cat-11I, PB-3, Rs. 15600-39100, GP-5400 will be 100 %
against the vacancies except Technician of Cat-l, PB-1, Rs. 5200-20200, GP-2000,

~wherein DR will be made 66.66%.

The minimum educational qualifications prescribed for different groups of the three
categories will be as per Appendix IV,

Note: In the case of ex-servicemen, the equivalence for their qualifications with
those prescribed in Appendix IV will be decided in consultation with the Director-

< General of the Resetilement, Ministry of Defense.

Ministry of Defense.

84

The maximum age limit for direct recruitment for different categories in Technical

Services is as follows:

Category I o _ - Technician 30 years

(PB-1, Rs. 5200-20200, GP-1900 & 2000)

Category Il Technical Assistant 30 years

(PB-1, Rs, 5200-20200, GP-2800)

Category [II Sr. Technical OfTicer 35 years

(PB-3, Rs. 153600-39100, GP-5400)

Note: .
(1) Minimum age for the direct recruitment for Cat. Iwill be 18 years while for
Cat. [Tand Cat. 11, it will be 21 years.

' () There will be no age limit for the employees of the ICFRE for direct

recruitment (o posts in all the three categories.

10
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0.

.

i2.

(iii)  Age relaxation as per Govl. norms, as amended time io lime, shall be
allowed 1o Scheduled Caste, Scheduled Tribe, OBC, Ex-Service mun,
Widow, Physically handicapt, ete. c(mdtda/e.s (whor so ever islare entitled
Jor age relaxation as per the rules and regulations of Govt. of India).”

(iv)  The crucial date for determining the minimum and maximum age in each
case will be the closing date for receipt of applications from the candidates
in India (other than Andaman & Nicobar and Lakshadweep Islands),

) Scheme of written examination and inlerview for divect recruitment ai entry
level posts in different categories are given in Appendix-XI

8.5  The composition of the Selection Committee for direct recruitment to posts covered

under the Technical Service Rules will be as detailed in Appendix V. -

8.6  The appointing authority may appoint eligible persons on deputation basis on usual
terms and conditions of deputation in the event of non-availability of suitable
candidates otherwise for the appointment on technical posts. Such persons will not
be eligible for absorption on permanent basis under the ICFRE system.

8.7  The Model qualifications prescribed for different g groups of the three. categortes are
given in Appendix IV. ‘Any modifi callom to this Appcndlx if wnbadered necessary,
will be made by the ICFRE,

Appointing Authority

The Appointing Authoritics for different posts will be as under:

M Director General, ICFRE Sr. Technical Officer to Chief lcchmcal Oﬁ‘ce

(i)  Directors of Institutes Technician to Technical Officer of posts borne -
on the strength of the institutes

Pay Fixation

The pay of a person appointed to any post shall be fixed in accordance with such orders as
may be applicable to the Council's employees from time to time.

Probation

11.1  The persons appointed to the respective posts by direct recruitment shall be on -
probation for 2 years.

11,2 The Appointing authority may extend the period of probation specified in sub-para
(.

Seniority

There will be no inter-se senior
promotion.

‘ mongst the personnel of the service for the purpose of |
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" Note: A notionad seniority list, based on the leagth of service in a post/grade on a regular
basis, may be maintained, for cach post/grade of the technical service.

Annual Assessment

- The annual assessment of’ performance of the persons appointed to the three categories of

the technical sérvice will be recorded in the forms (APAR) as given in Appendix VI.
Study Leave

The Study Leave w_ill:be app!}cablg to technical personnel as per the Govt. of India rules.
Cadre Stéength in Technical Services

Institute wise cadre strength for all the functional groups in different categories of technical

* services is given in Appendix X,

‘Reclassification of Left-over Posts

While notifying reclassification of posts, it may occur that there are some left-over posts

‘'which need reclassification.” The institutes may be requested to furnish information

thereupon, and the Committee formed under the Chairmanship of DG, ICFRE may
congider various proposals received from institutes and submit its report, and the
recommendations may be processed for implementation,




APPENDICES
APPENDIX- I

PAY SCALES OF TECHNICAL SERVICES A8 PER VI CPC

Category' Technical Post/Grade S B Pay Seales
Techniclan = PB-1:'Rs.5200-20200, GP-Rs.1900 &
Category | coo o GP-Rs. 2000
8r, Technician : _ PB-1: R_'S.SZOO-ZOZOO_, GP -Rs.24'0€)
Technical Assistant PB-1: Rs.5200-20200, GP~ R$.2800
Category 11 Sr. Technical Assistant “PB=2: Rs.9300-34800, GP_- Rs.4200
Technieal Officer PB-2: Rs. 930034800, GP- Rs.4600

Senior Technical Officer PB-3: Rs. 15600-39100, GP-Rs.5400
Category Il Asstt. Chief Technical Officer  PB-3: Rs. 15600-39100, GP-Rs.6600

Chief Technical Officer - PB-3: Rs. 15600-39100, GP-Rs.7600




APPENDIX 11

CLASSIFICATION OF EXISTING TECHNICAL POSTS IN YARIOUS FUNCTIONAL
GROUPS OF TECHNICAL SERVICES

8. No. | Fixisting Technical Post/Grade Functional Group
I - | Research Officer-
2 | Research Officer-1l - Group-1
3 1 Research Assistant, Grade-1 (General) {Field/Lab Research)

Rasearch Assistant, Grade-11 {General)
_Rescarch Assistant, Grade-l (Pulp & Paper)
‘| Research Assistant, Grade-11 (Pulp & Paper)

.1 Research Assistant, Grade-l (Electrical & Mechanical) Group-il
Rescarch Assistant, Grade-11 {Electrical & Mechanical) (Maintenance)
10 1 Technical Assistant, (Electrical and Mechanical)
L1 = Machine Operator/ Asstt, Machine Operator

12 -1 Logging Instructor

13 =1 Assit. Logging Instructor

14 - Lopging Inspector

4

3

6

7 Technical Assistant, Group-C
g

9

15+ | Research Assistant; Grade-1 (Wood workshop) CGroup-1il
16 © | Research Asgsistant, Grade-11 {Wood workshop) (Workshop}

17 7 | Technical Assistant, (Carpenter, Polisher, Saw fitter,
- | Sawyer & Cabinet maker)
18 | Technical /\ss;shml( imber (wuscu)

195 |.Chief Artist Group-1V

20 1 Artist, (uadulil (General Services)
-2 280 | Research Assistant, Grade-1 (Photography)

22 ¢ Research Assistant, Grade-11 (Photography)
23 7| Draltsman, Grade-l

24 - | Draltsman, Grade-l1l

25 -1 Junior Draftsman, Grade-l1l

26 | Tracer

27 -1 Senior Foreman (Printing)

28 Foreman (Printing)

29 - 1 Assit, Foreman (Printing)

30 | Machine-man/Etcher/Copy-holder

31 - ¢ Compositor

32 | Chief Pharmacist o Group-V
33 01 Pharmacist (Paramedical)

34 | Staff Nurse

35 | Sister- in -Charge, Grade-1
36 | Radiographer

37 o | Laboratory Assistant-l

id
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APPENDIX- 1H

ASSESSMENT PROCEDURE FOR THE GRANT OF MERIT PROMOTION OR
ADVANCE INCREMENT (5) TO TECHNICAL PERSONNEL

CATEGORY-1 _

The following criteria will be adopted for the assusment ot the Lechmcal pcrqonnel of the
Indian Council of Forestry Research & Education, S

Professional performance in relation to the duties and tasks assigned,
Spirit of co-operation and team-work and support to scxentailc work. .
Person/behavioural ablime%/al{rlbutes

Emphasis while making assessment will be on the contributions of the individual in relation |

to the requzrements of the job and the duties’ ﬂwgned to ihe p{)st for Whlch ‘he/she was
recruited.

PROCEDURE FOR ASSESSMENT
Assessment of the technical personnel shall take into consideration the followings:

» The information furnished in the Assessment Proforma {enclosed).
» APARs for the last 5 years.

The technical personnel being assessed shall carefully fill in the enclosed proiorma keeping -

in mind their activities in the past 5 years.

The Reviewers shall be the immediate supervisors of the technical personnel concerned. Tn

cases where the Reviewer has supervised the work of the Reviewee for a very short period
of time, say less than six months, he shall be required to consult other scientists/techniéal
personnel who may have also supervised or worked with the Reviewee for longer periods,
Directors will issue separate orders indicating clearly the Reviewer for cach post,

After the proformas have been completed by the technical personm] bemg asscssed'

(Reviewee), the same will be passed on to the Reviewer, The Reviewer shall thén carefully
go through the information provided by the Reviewee and the evaluation done by him/ier
and shall fill in items intended for him/her. Such a completed proforma will then be sent to
the Head of Division/Rescarch Station/ Project for his/her remarks.

The Head of Division/Research Station/Project shall then u:neiully Iook thmugh -the

proforma and in case he/she notices marked discrepancies between the ‘assessment of

Reviewer and the Reviewee on the last item of Part 11, he/she may give his/her comments
on the discrepancies. In case the Head of Division/ Research Station/Project disagrees with
the assessment of both the Reviewer and the Reviewee, he/she may give his/her reasons for
disagreement. He/she shall then countersign the prolarma wrlh his recommendatlom

The proforma relating to all technical personnel will be placed belore the Assequém
Committee to obtain their recommendations for the grant of promolmn or advance
increment(s), as the case may bc., el

5
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Assessment System

The Assessment Committees will be constituted by the Appointing Authority and will
comprise at least 5 members excluding Chairman. The Chairman of the Committee would
be Director of the Institute. Separate Agsessment Committees will be constituted for each
professional ;,mup/dlbuplmc and will include experts in the particular pmfusmndl
group/discipline in addition to [k.ad of Division/ Research Station/Project concerned in the
Institute.

The Committee shall decide on the pcr[ormdmu of the technical personnel by taking the
documents mentioned in above para No. 3 into consideration. The technical personnel will
be g ;,tw,n merit promotion or advance increment(s), The number of advance increments to
be given will not exceed three. One advance increment means one increment over and
above the normal annual increment, The employebb with 5 years of service on the post of

“"Chief Technical Officer, the highest post in Cat, I, are eligible for consideration for grant

of advance increments on the basis of five-yearly assessments subject to maximum of three
advance increments within the post.

Proforma —1

ASSESSMENT FORM FOR THE CATEGORY- I TECHNICAL PERSONNEL OF THE

IC[‘RI*

(T be completed by the concerned Extt. Division)

.~ Reported period

Name

' Date ofbirth
' De%;gnauon

- Present grade zmd scale 01 p&y

Date of entry into service

Date of continuous appoiniment to the present post

“+ Period of absence [rom duty, on feave, training, health, etc. during the period under report

““Academic / Professional qualifications (underline any qualifications obtained during the

period under report)

165
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PART -I

(To be filled in by the Reviewee)

Please furnish the following information

10, Educational career:

Certificate/Diploma/Degree Class/Grade Uhiv'ersity/Board/I’risﬁtute

1. Additional qualifications / training acquired during the period under review:

12.  Employment record tor last five vears ending : starting with
¥
your present post, list in reverse order every employment you have had.

Name of

employing Salary/Scale
organization Designation of pay [ate of joinir . Date of leaving
Signature of Reviewee..,...oovovvsvivinen.
Name in Capital Letters}.....cooivvvnnnns,
Pate......coivviviinnnn
Designation....oooveen i, .
Pl
TN
! i
|

W — v
AN\ A |
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PART U1
(To be filled in by the Reviewer)

1. Is the information provided by the reviewee is correct to the best of your knowledge?

2. Please give a resume of the work done by he/she (reviewee) during the last five/ten years
ending on in relation to tasks assigned to him/her.

3. . Please comment on reviewee's

“(a) = Amenability o discipline
(b),  Punctuality
(©) Integrity

- 4, Recommendations of the reviewer
SIENAlUre ...ooviii e
Name (in Capital Letfers)..................
Designation.....oovovivinin i,
Date.....ooon i,

PART- 11l

Remarks of the Head of Division/Research Station/Project (if he/she is not the reviewer)

Signature ..., RPN
Name (in Capital Letters).....ooooviininnn,
Designation.. oo i

Pate..ooiiiiiiiiiinin




6.

CATEGORY -1

The following criteria will be adopted for the five ybarly assessmcnl of te@hmcal personnel
(Category 11) of the ICFRE.

» Professional performance in relation 1o the duties and tasks assigiied

¥ Spirit of co-operation and team-work and bupport o the wenuﬁc work
» Person behaviour /abilities/attributes

¥ Organizational abilities/attributes -

Emphasis in the assessment will be on the contributions an'd":dchievéﬁjezﬁs of the individual
in relation to the requirements of the job and the duties assigned to the post for which
he/she was recruited,

Procedure for Assessment

Assessment of the technical personnel (Category 11) shall take into consideration the
followings:

» The information furnished in the five yearly assessment proforma (enclosed)
e APARSs for the past five years :

The technical personnel being assessed shall carefully fill in the enclosed proforma
mentioning their activities in the past five/ten years.

The reviewer shall be the immediate supervisor of the technical personnel concerned. In
cases where the reviewer has supervised the work of the reviewee for a short period, say
less than six months, he/she shall be required to consult other scientists who may have also
supervised or worked with the reviewee for a longer period,

After the proforma has been completed by the technical personnel (reviewees) being
agsessed, the same will be passed on to the reviewer. The reviewer shall then carefully go
through the information provided by reviewees and the evaluation done by them and shall
fill in items intended for them. Such a completed proforma will then be sent to the Head of
Division/Research Station/Project for hisfher remarks.

The Head of Division/Rescarch Station/Project shall then carefully look through the
proforma, and in case, he/she notices marked discrepancies between the evaluation of
reviewer and the reviewee, he/she may give his/her comments on the discrepancies: In case
the Head of Division/Research Station/Project disagrees with the assessment of both the
reviewer and the reviewee, he/she may give his/her reasons for disagreement. He /she shall
then countersign the proforma with his/her recommendations.

The proforma relating to ali technical personnel will be placed before the Assessment

Commitiee to obtain their recommendations for the grant of promotion or advance
increment(s), as the case may be.
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9.

Assessment System

The Assessment Committees will be constituted by the Appointing Authority and will
compmc at least 5 members excluding Chairman. The Chairman of the Committee would

‘be Director of the Institute. Separate Assessment Committees will be constituted for each

professional group/discipline and will include experts in the particular professional
group/discipline in addition to Head of Div./ Res. Station/Project concerned in the Institute.

The Committees shall éc,udc. on the pnrfnrmcmcc of the technical personnel by taking the
documents into consideration mentioned in para 3 above. On the basis of their assessment,
the technical personnel will be given merit pmmotmn or advance increment(s), as the case

may be, The number of advance increments to be given will not exceed three. One advance
_mcrement means one increment over and above the normal annual increment.




Proforma -1i
ASSESSMENT FORM FOR THE CATEGORY- 11 TECHNICAL PERSONNEL OF THE

ICFRE
(To be filled in by the Concerned Lstt Section af Institule)

. Reported period

2. Name

3, Date of birth/age

4. Field of specialization

5.  Basic degree/diploma and the

institution (the degree was obtained
from)

6. Date of entry into the Council's service
7. Present post/grade and scale of pay

8. Dutjes assigned to the post for which: -
the person has been recruited

9.  Date of continuous appointment to the
present post/grade

10.  Any other basic information

(Besides the above information, the office may be required to furnish all the information relevant
to the employee's career before and after entry into the ICFRE at the time of assessment),

21




PART-1

. (T be filled in by the Reviewee)

Piease furnish the following information:

I, Educational career

Certificate/Diploma/Dégree Class/Grade  University/Board/Institut
B.8c. or.equivalent or Diploma in Engg. Or

10-+2 with Science + 2 years diplomn/degree

from a recognized University/institution in

relevant field

Any I'TLor other trade Certificate
10+2 Science certilicate

Matriculation /School Leaving
Certificate/Higher Secondary/ PUC

2. - (a) Subjects of specialization at degree/diploma level

3. Additional qualiffcations/training acquired in India and/or abroad (list of all pari-time or
short-time trainings, not included in the educational career. Give dates, duties and duration
of course).

4. Employment record of last {ive years, starting with your present post, list in reverse order

every employment you have had.

Name of ' Nature of dutic
employing Salary/Scale Date actually
organization Designation of pay joinit  Date of leaving performed

5 (@) Honours/awards etc

(b) (1) Membership of professional
socittics

Offices and committees assignment;

P 1’ held in professional socicties

T
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6.

(¢) Special invitations (this would refer t
specific invitations to an individual «

present a paper before professionalls

oriented meeting or o participate
conduct a seminar)

(d) Special assignments covered (list eacl

one giving dates) and briefly describe the

work done

(e} Duration of absence from the institute fo
foreign visits, etc. during the 5 yean
period (the number of months may b
specified)

Is there any other type of work than you
present job/ assignment that you would rathe
do in the institute or outside? If yes, pleas:
indicate

Please give below the productivity statemen
in respect of the work done by you during the
period under review

(This is intended to reflect the actual performance by the reviewee during 5 years. Some of the
items may not be applicable to the individuals based on the nature of the duties assigned. In sucl
cases he/she may indicate against the items that it is not applicable. For items (a) to (e) pleass
indicate the numbers only.) ' '

(The items included in the statement are only illustrative and not exhaustive)

Productivity

(a)Technical support for scientific work
(b) Training work
(¢) Extensjon/Education work

(d¥Team-~work and co-operation mentioning
specifically inter-disciplinary, inter-
institutional and intra-institutional activities
in which you were involved

(¢) Institution /building activities, such  as:
- Membership in special committees/ task-
force
- Organizing seminars/symposia
institution
- Any other (please specify)

AP

23
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(D pubhshnd work, if applicable, such as:

books/monographs

- professional papers/articles

- popular articles

“ book-revicws

. professional communication
to journals/magazines.

- professional abstracts

“ technical reports

(g) Papers presented at professional meetings

(h) Relationship with his/her professional
colleagues

8. Please append a precise resume of the W()_rk done
during the period ending on ......cooiiiiiinii.
- with full supporting evidence, if any.

9. If some or all your professional work remains

" incomplete or have fallen below your

expectations, please furnish reasons for that and
suggest improvement, if any.

SIZNALULS i
Name (in Capltal Letters).....oocovvnnnnins
Designation......cooiiiiiiiiin
Date v
PART- I
(To be filled in by the Reviewer)
L Is the information provided by the reviewee correct o the best of your knowledge?
2. Do you agree with the position indicated by the reviewee against items 7,8 and 9 of Part |
- ofthe proforma.
3. Please comment on reviewee's
{a) Amenability to discipline
(b): Punctuality '
O] Integrity
4. Please give your critical appraisal of the work done by the reviewee with you.
5. Recommendations
6.
SIZOAUIS «oe i,
Name (in Capital Letlers) ..................
Designation....coooveiiiinieiiieenne,
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PART- 111

Remarks of the Head of Division/Research Station/Project (if'hé/she is not the reviewer)
Signature 0f ReVIEWEL «..vvvuviiiiiiiiiiininnn
Name (in Capital Leters).: v sverrevosrnneseoreoeeen,

Designation...........o. P




CATEGORY- I

The following criteria will be adopted for the {ive yearly assessment of Category- 1l
technical  personnel of the ICFRE:

¥ Professional performance in relation to the duties and tasks assigned
¥ Spirit of co-operation and team-work and support to scientific work
> Person/behavioral abilities/attributes

¥ 7 Managerial/organizational abilities /attributes

Emphasis in the assessment will be on the contribution and achievements of the individual
in relation to the requirements of the job and the dutics assigned to the post for which he
wag rectuited.

Procedure for Assessment

‘Asgessment of the technical personnel shall take into consideration the followings:

> The information furnished in the five yearly assessment proforma (enclosed)

3 Performance record files maintained by the technical personnel (for this purpose, a
suitable proforma shall be devised by the ICFRE)

¥ Biodata and career information (various posts held ete.) of the technical personnel

throughout their service in the ICFRE
¥ APARs for the past 5 years

The technical personnel being assessed shall carcfully fill in the enclosed proforma,
mentioning their activities in the past 5 years.

The reviewer shall be the Head of Division/Research Centre for the posts of Sr. Technical
Officer, Asst. Chiel Technical Officer of Category 1. In case any of these positions is held
by -Scientist/technical personnel in grades lower than Chief Technical Officer, the Director
of the Institute will specify the reviewer for the technical personnel working under him/her.
The reviewer for Chief Technical Officer, personnel will be the Director of the [nstitute, In
cases, where the reviewer has supervised the work of the reviewee for a short period, say
less than six months, he/she shall be required to consult other Scientists / technical
personnel who may have also supervised or worked with the reviewee for longer periods.
Directors will issue separate orders indicating clearly the reviewer for each post.

After the proforma have been completed by the technical personnel (reviewees) being
assessed, the same will be passed on 1o the reviewer. The reviewer shall then carelully go
through the information provided by the reviewees and the evaluation done by them and
shall fill in items intended for him/her. Such a completed proforma will then be sent (o the
Director for his/her remarks.

The Director shall carefully look through the proforma and in case the Director notices
marked discrepancies between the evaluation of reviewer and the reviewee, he/she may
give histher comments on the discrepancies. In case the Director disagrees with the
assessment of both the reviewer and the reviewee, he /she may give his/her comments on
the  discrepancies and may give his/her reasons for disagreement. He/she shall then
Sign the proforma with his /her recommendations.

i
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Director will then place the proforma relating to all technical personnel before the
Assessment Committees and obtain their recommendations for the grant of promotion or
advance increment(s), as the case may be,

Assessment System

The Assessment Committee will comprise at least five membeérs, excluding the Chairman,
These Committees will be constituted for cach professional group/discipling and eminent
experts belonging to that particular group/discipline only will be its members. The
Assessment Commitiee would be constituted by the Director General, ICFRE as provided
in rule for the Technical Services. {

The Committees shall decide on the performance of the technical personnel by taking the
document into consideration mentioned in para 3 above The Committee may also give an
opportunity to assessee for a person discussion, if so desired by him in writing to project
his/her work and achievements durm;: the pcmod under assessment. On the ‘basis of their
assessment, the technical personnel will be given merit promohon or advance increment(s),
as the case may be. The number of advance increments to be given will nat exceed three.
One advance increment means one increment over and above the normal annual increment.

27




. Proforma ~111
ASSESSMENT FORM FOR CATEGORY -l1I TECHNICAL PERSONNEL OF THE
' ICFRE

(To be filled in by the concerned Estt Section at the Institute)

1. Reported period

3. Date ()i‘_Birth/;z_ge |
: 40 F_ie{l.d_ of gpe_ci_z_llizati(in -
5. Basic degree and the ifgtittion (the degree was obtained from)
6.. Daée of entry into the Council's service
7. Present post/grade and scale of pay
8. Duties assigned to the post for which the person has been recruited

0. Date of continuous appointment to the present post/grade

- 10.  Any other basic information

(Besides the above.information, the office may be required to furnish all the information
relevant to the employee's career before and after entry into the ICFRE at the time of
assessment)
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PART-Y
(To be filled in by zhe'Reviewee)
Please furnish the following information: ' '

l. Educational career:

Degree /Diploma /Certificate Class/Grade  University/Board/Institute Year

M.8c. or equivalent degree or
B.E/B. Tech/B Pharma or 2 years
PG diploma in relevant subject from
a recognized University/Institution
or any higher degree

B.Se. or equivalent or Diploma in
Engg. or 10+2 with Science + 2
years diploma/degree  from &
recognized University/institution in
relevant field

Any ITI or other trade Certificate
10+2 Science certificate

Matriculation  /school  leaving
certificate/higher secondary/ PUC

2. (a) Subjects of specialization at the graduate dcgree/diploma level
(b)  Subjects of specialization at the post graduate/BE/B. Tech eto. level

3. Additional qualifications/training a—icquired in India and/or abroad (-}ist' of all part-ﬁtimé'or
short-time trainings, not included in the educational carcer. Give dates, duties and duration
of course). - L

4, Employment record of last five years ending on.iiiil ST Vuiven starting with your

present post, st in reverse order every employment yoirhave-had.

Name of T ~ s Nature'of dutie

employing Salary/Scale Date o cogetually ¢
organization Designation ol pay < Joinir- Date of'leaving - performed

7 E :



. 5. What were the priority arcas of work during the past five years of your service ending on
wevenenneen Please mark priorities against each area as 1,2,3, etc. one being the highest and so on;
and indicate the percentage of time approximately allotted to each priority area (Normally, you
should not assign more than three priorities. As area should be considered a priority area, only if
it takes at least 25% of your working time).

Area. - o - : S Priority Time allocation

Research/ Technical support
to the Council

" Teaching/guiding
Extension
Management/Co-
Ordination

- Administration

. Any other area (Please specify the area)

6, (&)  Honours/awards etc:
by @ Membership of professional socteties:

(i) Offices and committee assignment held in professional societies:
(c) - - - Special: invitations -(this. should refer to specific invitations to an individual to
present a paper before professionally oriented meeting or to participate/conduct a
- geminary

(d)  Special assignments (list each one giving dates and briefly describe the work done):

(&) - Duration of absence (rom the institute, for foreign visits, etc. during the five years
period. (the number of months may be specified):

7. How. would you rate your overall Priority area Assigned score
performance in each of the priority areas as |
-indicated. in item- 5 above on a 0-5 scale
(l=poor; 2=below average; 3-average; 2
d4=above average; and S=outstanding).
Please indicate appropriate score for each
areq, 3
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Is there any other type of work than your present job/assignment that you weuld rather do
in the institute or outside? If yes, please indicate.

Picase give below the productmty and p;o;ectwn table in re‘apcct of thc work done by you
during the period under review.

This part is inténded to be both an evaluation as well as a projection of future programme
of action, It seeks information on the past performance and projected output of work.
Inability to meet projected targets/expectations next year would not necessarily mean
insufficient or poor performance. Due consideration will be given to the reasons for not
completing certain projected targets. Proper care should, however, be taken in making
future projection; for you may have to evaluate your performance next year. agamst the
objectives you set for yourself now. Please indicate numbers only. L

(The items included in the statement are only illustrative and not exhaustive).

Past 5 years' Proposed to do next year

9.

Research/ Technical support to the Council '
Training and teaching work
Extension education work

Team-work and co-operation mentioning
specifically inter-disciplinary, inter-institutional
and intra-institutional activities in which you
were involved

Institution building activities such as:

membership in the institutional committees

membership in special commitiees/iask-force

organizing seminars/symposia in the institution

any others {please specify) _ o

Published work, if applicable, such as:

books/monographs

professional papers/articles

popular articles

- book reviews

- professional communication to journals/magazines
- professional abstracts

- technical reports

Papers presented in professional meetings

Participation in professional meetings




10, . Relationship with professional collcagues

11.  Please furnish the most salient leatures of the work done in each of the top three priority
. arcas as marked in question number (5) in Part 1. This should include the points: (A)
“description  of  project(s)/assignmeni(s); (B) objectives of the stated project(s)
fassignment(s); (C) any major progress, accomplishments, utilization, etc. for the work
_done. (Be sure that this is not a detailed description of various projects/activities you may
have undertaken during the past live years, it should rather be a summary statement of the
“most significant dspwts of ynur overall professional performance (with supporting

' ___cvxdcncc) .

Priority Area |:
Priority Area 2:
Priqrity Area3: -

12, Please append a precise resume of the work done duri ing the period ending on
erermeerareeanen with full supporting evidence, if' any.

130 If some or all of your professional work remains incomplete or fallen below your
expectdtmns, please furnish reasons for that, and suggest improvement, if any.

14, Do you wish to have an opportunity for presenting before the Assessment Committee
personly the details of your work?

Signature ..o,
Name (in Capital Letters)..................
Designation.....oooiiiinnnie o,

FOR THE USE OF THE REVIEWER(S) ONLY

1. Is the information provided by the reviewee is correct (0 the best of  our knowledge?

2. Do you agree with the assessment and the projections provided by the reviewee? Please give
_your critical appraisal.

STENATUES vviars e

Name (in Capital Letters)......ooovvvennn,
Designation......oooiviiiniiicinnon,
Date......ooovvvininnnn,
3. Recommendation of the Director of the Institute.
Signature oo
Name (in Capital Letters)..................
Designation......oociiiinini
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Guidelines and bench mark for assessment premotion of technical staff in Cat.l Cat. 1l &

Cat. 1N

Following guidelines and benchmark are prcscubcd for consideration of cases for career
advancement: :

0

(i

(i)

The fellowing material shall be taken into consideration for assessment:
(a) The material furnished in the assessment proforma for last 5 years.
(b}  APARs for the past 5 years.
{) Performance record files maintained by the tu,hnica] perbonnel _
{d) Biodata and career information (V'lrlous posts held ete.) for the tcchn;c"ll
personnel throughout their service in the ICFRE.
¢’ & ‘d’ are applicable only in the cases oi technzcal employces of Cat. T11,

The evaluation of APARs for '_the assessment pe_ri'o_d (5_ yeam)__ vide foregoing para 1(b),
shall carry 80 marks and evaluation of remaining material by the Assessment Committee
shall carry 20 marks. .

The evaluation of APAR shall be done in the following manner; _

(a) The APARSs relevant for the period of assessment (last 5 yearq) are to bc cnnbldereé
In cases where the permd ‘of assessment doés not synchiomze with financial year,
the APAR of the year in which the spread of the assessment period is in excess of 6
months, shall be taken into consideration, :

(b) In the cases where one or more /\PARa have not been wrluen 1 or any reason during
of relevant period, the DPC should consider the APARS of the years preceding the
period in question and il in any case even these are not available, the DPC should
take the APARs of the lower post into account to complete the number of APARs
required to be considered.

In cases of absence of APARs on account of Study Leave, a certificate from the
Head of the Institution, where the employee has attended or is attending the course
of study is (o be obtained in support of satisfactory completion of the course of
study and placed in the APAR dossier.

(©) The APARS relevant for the assessment period (5 years) are to be numerically rated
on the basis of final grading as accepted/approved by the Reviewing Authority in
the following manner: : '

i) Each Outstanding Report - 80 marks
i) Bach Very Good Report - 60 marks
iti)  Each Good Report - 40 marks
iv) fach Average Report - 0 marks

The total marks so arrived at are to be divided by the number of APARs considered
for assessment (Iast years) to arrive at the weightage for APARs on a scale of 80.
It goes without saying that regardless of number of years in the assessment period,
the maximum weightage of APARSs shall not exceed 80 marks in any case.

(iv.) The Assessment Committee shall examine the other material, as referred to in the foregoing

para 1, and award marks on a scale

{ 20. The marks so awarded out of 20, 'Sha]i_ be added




to the marks awarded on the basis of the evaluation of APARs. The merit promotion from
one: post fo next higher post shall be made only il an employee meet the following

()

“from As_stt.’.Chief Technical Officer to Chief Technical Officer

. threshold:
For promotion (from - to) Benchmark

i. | From Fechm(.mn {0 br Technician 60%

and
. from Sr, Technician to Technical Assistant

it. | From Technical Assistant to Sr, Technical Assistant, 67%
from Sr. Technical Assistant to Technical Officer
and S '

| from Technical Officer to Sr. Technical Officer

iti, { From Sr, Technical Officer to Asstt. Chief Technical Officer and 75%

0.5 % and above marks are to be rounded off to the next higher number.

) Dlreclora are cxpected to ensure that complete and correct information is furnished to the
' " Assessment (,ommnttecg. and the Membur% are made familiar w1th the provisions of the

rules and lnstructlonq

(vi)  To the extent possible, efforts should be made to identify suitable experts for nomination to
- - Assessment Committee from places not very far away from the Institute so as to timely

convenc th(. mectmgs’

= '(v_i_i)' One of thc members of the Assessment Committee constituted for grant of merit promotion

shall be from SC/ST community.
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APPENDIX -V

SELECTION / DEPARTMENTAL PROMOTION COMM}TTEES FOR VARIOUS POSTS
UNDER DIFFERENT CATEGORIES OF TECHNICAL SERVICES OF ICFRE

1. Direct recruitment

For Technician to Chief Technical Officer

Category Post

Category | Technician

Sr. Technician

Category 11

Sr. Technical Assistant

Technical Officer

Category 111

Asstt, Chief Technical Officer

Chief Technical Officer

Technical Assistant

Senior Technical Officer

Pay Scales

FB-1: Rs.5200-20200 , GP-RS 1900 &

GP-Rs. 2000

PB-1: Rs.5200-20200, GP -Rs 2400
PB-1: Rs.5200-20200, GP- Rs.2800
PB-2: Rs.9300-34800, GP- Rs.4200
PB-2: Rs.9300-34800, GP- Rs.4600
PR-3: Rs.15600-39100, GP-Rs.5400
PB-3: Rs.15600-39100, GP-Rs.6600
PB-3: Rs.15600-39100, GP-Rs.7600

ICFRE Research institutes

(a) Technictan to Technical Officer
posis of Cat. I & II

(h) Sr. Technical Officer
to Chief Technical Officer
posts of Cat 1T

2.Deputy Secret

LN

I. Director of the Concerned Institute

2.Director/Deputy Secretary/Under
Secretary (Forest Estt.), MoEF&CC or
Representative of MoEF&CC from its
Organizations.

3.Head of Division of the concerned
ln_stitute

4.1n case of recruitment to (ten) or more
posts and lady eandidates are expected for
the service/post, one lady member of
appropriate status

3. Group “A” Officer from any Institute of

of Govt, of india
6. Under Secretary/Officer of equivalent
grade of concerried Institute

1, Director General,

ICFRE

/Director, MOEF&CC

37

Chairman

‘Member

" Member

Member

Member

Member

Lhairman

: Member

a7

S e



3.Assistant Director General {Edu. & RB), Member

ICFRE
4. Secretary, ICFRE Member
5. Group “A” Officer from any office of Govt. Member
of india

2. (a) Promotion (for filling up 33%) of vacancies of Technician of category-1

(b)Abs«firption /- probationary period /efficiency bar/confirmation ete. for posts
fromTechnician to Technical Officer of Cat. [ & 11

ICFRE Research Institutes 1. Director of the Concerned Institute " Chairman
2.Director/Deputy secretary/Under Member
- Secretary (Forest Estt.), MoEF&CC or
Lo Representative of MoEF&CC from its
Organizations.
3.Head of Division of the concerned Institute Member
4.1n case of recruitment to (len) or more posts Member

and lady candidates are expected for the
service/post, one lady member of appropriate
status

5.Group “A” Officer from any office of Govt. of  Member
india

- 6. Under Secretary/Officer of equivalent grade Member
of concerned Institute,

3. Absorption /probationary period/efticiency bar/confirmation for posts from Sr. Technical
Officer to Chief Technical Officer of Cat. -11

ICFRE Research Ingtitute .~ |, Director General, [CFRE Chairman
2. Deputy Secretary/Director, Member
MoEF&CC
3. Assistant Director General (Edu, & Member

"RB), ICFRE
4. Secretary, ICFRE Member

- 5. Group “A” Officer from any Member
office of Govt. of india

Note: ‘

1. Director General, ICFRE will be final approval authority for all the recruitments, selections and
promotions etc. for the posts ol Cat. 11, while Dircctor of the concerned [nstitute will be final
approval authority for the posts of Cat. [ and Cat. I1.

2. One of the members of the assessment committee constituted for grant of merit promotion shall
be from SC/ST community.

S APPENDIX- VI
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Note: APAR form to be printed on blue paper

mmmﬂmwﬁmqﬁw$aﬁi$
mmmmmmm

Annual Performance Appraisal Report
for Technical Employees of 2
Indian Council of Forestry Research & Educatlon .

under Category-I

...............................................................................

Report for the Year/Period GNAING . .vv..vvvveeeeeeeesis i iairessessssinsseneesesssiosiness
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sTreltar el areTeuTr e fRrew wﬁﬂm wma ................ PO
LCFERE. Insututc......-.._.-f...._._. ....... O G U

LE]
Form

AR ST A v fem oReg & @ & st s arer el i
w1 aifie wrdfavures feaiesr gfrder
Annual Performance Appraisal Report for Technical Employees of Indian Council
' of F orestry Reamrch & Educatlon, under Category-I.

mﬁ/mﬁrmm v s ferrnaesressies i e
'Reportfortheyea:r/perlodendmf,....' .............
 YafFan wulk
"PERSON DATA

-1
..+ Part-l
.(mearamﬁrﬁmmmgmaﬁmmm#m

-(To be filled by the Admmmtrdtwe Su,tlon concerned of the Mmlblry/Depdrlment/Olhr.,e)

f. . witredy w1 e e e e

Name of the Officer
A ﬁﬁ!r ! Date of Birth;
© afwt & (Rwiamgrad):
o In figures (DD/MM/YYYY):

gl H e et b e e v ra v

In words:

3' : aii“"a - PN

- Present post held

"4 aﬁmwnﬁgﬁaﬁm ........................ e PP

- Daie of appointment to the present post

5. AE AR TRUSEMR T ET  oevororoeeoreeeeeeeeeee e et e st eae et ees et e e eteneen et

- Whether - the- officer: belongs  to Schedule
Caste/Schedule Tribe? -

6wk AU B A TREL, T ottt e e e e e ee et et et e et e e eteere et

i)l ufy sew sefrerlt & afaror T § o
" FwE BT #

Period” of absence from duty (on training,

leave etc.} during the year, if he has under

gone training specify.

(smmaters Tl & amearen)

(Signature of Administrative Officer)

40
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- 2 -
Part -2 - SELF APPRAISAL

(To be filled in by thc, of ﬁcu rcportcd upon)
@wwﬁmmﬂmmﬁﬂﬂﬁ&m{émwm

(Please read carefully the instructions before filling the cntrncs}

. wdegt &y wfged fraor

Brief description of duties

20 e, T o aw ¥ ai/arafd #«' gRTeT o gERT frw
e @ W HRT W g
Brief resume of the work done by you during the year/period from ........ G 0 e

(Ram amer aren AW ged 100 wsel & #fw o @)

(The resume to be furnished should be limited to 100 words)

FameTi/Place:

fawrians/Date:

arftrdl, Rremr wfdeer frem S 8, ¥ geain
Signature of the officer reported upon

41
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8T - 3 - wftrded fraa e sl g spgi
Part - 3 - Asscssment by the reporting officer

Frar wfafear o § ged sqeul #F wegEE 9 ¥)
(Please read carululiy the g Emdelmes before filling the entries)
1mmmmqmm(mmmmﬂmmwmmvmmma
Sl RT S R 1 10 7% ¥ demr ov ol e Rt 1 @ aerd freraw dw @ il
10 %1 35wad 9% ¥ ¥

Numerical grading is to be awarded for each of the attributes by the reporting authority which
should be on a seate of 1-10, where 1 refers to the lowest grade and 10 to highest.

(F) art Frowgs a7 Fegaima (59 U5 W Ay 40% §nf)

(A} Assessment of work output (weightage to this Seetion would be 40 %)

uitdge ey | wehew arflrerdr game wefar
i aferd | wafe 9w (ofy weew | wfleEr w
gan fan 2% e At b AT
&y Revised Grades by [nitlal of
* g Reviewing Authority (if Reviewing
};ill:‘:::ul:; doesn’t ngree with col, 2) Authority
authorily
5 1 2 3 4
) | e wRtsEfE et F s
mERa W W Qe wer
Accomphshmcnt of planned work/work
allotied as per sublu,t allotied
i) | wr
Quality of work
W) | st 3 seftore, Revge mﬂ' F
Rregecicy
Proficiency of work, maintenance of records
. feaesr wowee A @ e
iti}/3)
Overall Grading on “Work Qutput® (Total {i to
iiil/3) '
(w) HafFaw qofiemr @1 Hpaiw (5@ U B awsiy 30% )
(B) Assessment of person attributes (weightage to this section would be 30%)
. viddes e awr | wlier sfrel quEnr s dE | @i sl
Fftwd quwr R | (IR FoEw 2 ¥ weed . D &1 AT
a7 A Revised Grades by Reviewing Initial of
Cirades by Reporting Authority (if doesn't agree with Reviewing
authority col. 2) Authority
. 1 2 3 4
i) s & ufy wfgfea
Altitude to work
i) " svevefes fr s
' Sense of responsibility
) | srepreer @@ e
Maintenance of discipline
vy | s st
Communication skills )
: i 42
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v)

RedwureAd drar
Analytical ability

viy & # wre e Ay A
Ability to work in tcam

Vi) | g W areA B # Sger
Ability to meet deadline

viii) | sfafataw w6y

Inter person relations

YafFam Torfadeanet # MW (7 i

viii}/8) -
Overall Grading on *Work Qutput’ (Total {i to
viii}/8)
() PRAHE WA F AFAFA (50 WE B ey 30% gl
(C) Assessment of functional competency (Weightage fo this section would be 30%) 0 .
wiwdee fesy awy | weien s gamn @l 98 | i el
afrdy g Ben | R woEw 2% weaa st w e
T AE Rovised Grades by Reviewing Initial of
Grades by Reporting Authority (if doesn’t agree with Roviewing
authority cal, 2 " “Authority
1 2 3 4
D | emamr & dw & Frewiffaal safet

w1 v T e o ald & Wy w A
RICE )

Knowledge of Rules /Regulations/ Procedures
in the area of function and ability to apply
them correctly

1) ! g B dra
Coordination ability
i | g
Initiative )
V) | e Wt wE w # e !

Proficiency in working on computer

AR EHAT 9 qAT AR (FA {0 iviAa)
Overall Grading on ‘Work output’ (Total [i to

ivl/4)

Reoqoh:  wER T PR B T aehy W oarare o SdaT & yodw T ACEIe & O T aweRa el -

Note:

weightage assigned.

43

The overall grading will be based on addition of the mean value of each of indicators in proportion to
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HHATH/GENERAL
o - 4
Part—4
1. orarr ¥ wre Hud (ot wft anp @) (e s F el qw age o N SR s & el
Feaarfes W oot &)
Relations with the public {(wherever applicable)

{Please comment on the officer’s accessibility to the public and responsiveness to their needs)

2, R (U ATORERY B EAAr o W e F quW @ g aR @ vie & SR R
T

Training (Pledse give recommendations for training with a view to improve the effectiveness and

capabilities of the officer in future)

3 mﬁ'# fegfy
State of Health

4. weaforear (gorar- siftrrdy o weatresr W Reoweft W)

- Integrity (Please comment on the integrity of the officer)

5. sorenat sk wAee awenatt arwuwer suaflud, wpeeqet et war wwER @t & ofe afhgfr &
g uRe aRwl & waw et ov widdew Rrad and afteedr e ae R (e 100 erel #)
Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including
area of strength and lesser strength, extraordinary achievements, significant fallures and attitude towards

weaker sections.

6. wiew & M3 # @E ®, @ AR T A & W awhy F NIUR W wor v AT
Overall numerical grading on the weightage given in Section A, B and C in Part-3 of Report

yfadesr forasr gy afterdt & peanmw

I 1T Signature of the Reporting Officer
g mt/{)me:' .................... HIA (mt m“r #). .........................................
Name in Block letters:
UEHATE e oevrr et
Designation:
wferdeer & arafly & dhen

Durlng the period of Repott:

44
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#rer - 5wl sl e aneyfERTal
Part — 5 REMARKS OF THE REVIEWING OFFICER

1, WA AT % e AETETE

Length of service under the Reviewing Offiecr

z.wmmﬁmsﬁtmamﬁm4#ﬁmﬁra§vﬁlﬁwmﬁﬂ¢m#mﬂmmm
aed g v v AFEme @ wwew §0 (Fwh a3 ol a4, (5) (IR s it ¥
mmmm#mwﬁ%ﬁmmﬁWWT&UWwﬁmmw
wY v e wiRfSeal ov armem ameEmTaR ) :
Do you agree with assessment made by the reporting ofhcer with respcct to the work output and the
various attributes in Part-3 and Part-4 (Reft Part-3 and Part-4) (In case you do not agree with any of

the numerical assessments of atiributes please record youa assesament in the column pmwded fbr you
in that section and initial your entries. .

3. Wﬁﬁm#mmlmeQM3mmmmmmﬁ
In case of disagreement, please specify the reasons if there js 'mylhmg, 5 which you wish'to modlfy or -
add? . 3

4. HFLI3TS, m*mmmmmwmmwm#m
The attitude of the Reporting Officer in dSSLSSlm:, z the pu fmmancc of 8C/ST officer

5. weltem  wfEl gEnr erey faw (ewner 100 am#)immmmwmaﬁﬁmm
wora wt & wfy aftfes wive sfowdt & e qor ov fogo wY0

Pen Picture by Reviewing Officer. Please comment (in about 100" words) on the overall quahtles of the

officer including area of strengths and lesser strengths and his attitude towards weaker section.

6, wiades & -3 # we, m—wﬁwm—wﬂﬁﬁa@%*mwmmm
Overall numerical grading on the imsm of wei ghtage gwen in Secn on-A, Section-B and- SLCtlDi"{-L in-
Part-3 of the Report

el R % geamsR

&lgnnture of the Revxewmg Officer

FﬂT’lﬂ'zll’lnce: ...................... A (T 3T H) i
APt e Name in Block letters: - :

TEADT i neeeidininancishiien i CH i
Designation: S

.wﬁéma?raﬁﬁrﬂ?a’km

During the period of Report: -
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. N r B
INSTRUCTIONS

im&&&%mmm#ﬁ@é@iﬁmfm@m% ww siftresrdt @ wrf-frsurger o
Wm%mmmﬁﬁmﬁmﬁmﬁmmw
Iqee wEaET B gs afieed Rroed ol el on @ %, Rod e ard
a%rﬁaﬁtwmaﬁ?ﬁrﬁa%w@%mﬁﬁr&%maww#aﬁmﬁaﬁw
foromrsly wnfdws
The Annual Performance Appraisal Report is an important document, it provides the basic and vital
inputs for assessing the performance of an officer and For hissher further advancement in his/her
carger. The Officer reported upon, the Reporting Officer and Reviewing Officer should, therefore

- undertake the duty of filling out the form: with a high sense of responsibility.

22 R R ey il ol owE wewr awer o wfdu s oot Sgfew afimeidr e
Reprer ween ¥, ot 98 aroslt areafes wrered o umeer Wb gm v AR dgs ash
it wdt R, wféws we Reerererss uitser &1 R fredr et aif@eerdt sy weftew
arffesrdy oY, wor arfdesrd), Bre®t R el ot B, @ el fBrogs, afirslr e
Wﬁuﬁrﬁwzﬁmaﬂ%ﬂ\éﬁmﬁ@mﬁﬂ%ﬁmaﬁm

Reportmg Officer 5hould réalize that the objective is to develop an officer so that he/she realizes
* his/her true potential, It is not meant to be a Fault finding process but development one. The Reporting
Officer and the Reviewing Officer should not shy away from reporting shortcomings in performance,
attitudes or overall personity of the officer reported upon.

S.Qmﬁmﬁlﬁmﬁaﬁ?mﬁwm&m?mﬂuﬂaﬂﬂmiﬁtﬁéa%aﬂmﬁm?ﬁz
uzaramatré‘rﬁhwaﬁ‘“ﬁ “ﬁrmﬁaﬁwmﬂﬁmﬁﬁﬂﬁw YT EeT
ITEDT |
The items should bc. filled wnth due care and attention and afler devoting adequate time. Any attempt
tO {ill the report in casual or superficial manner will be easily discernible o the higher autherities,

'.4.u%2mﬁaﬁdﬁ€aasr&5@Wﬁg&z%ﬁ5%ﬂé%{mﬁa@fa{w@raﬁamaﬁﬁ

M emer B Rrer & OE fer & OB Ay gw ser-iv. & w2 F ow wmEew a7 &ot
a—ﬁﬁrmﬁvﬁlwmwamg%ﬁﬁtﬁé%@%mmw%vﬁmﬂww uftne
E}ﬂ-‘lﬂw S

If the Reviewing officer is satisfied that the Reporting Officer had made the report without due care
and attention he/she shall record a remark to that effect in item 2 of Part V. The Government shall
enter the remark in the APAR of the Reporting Officer.

5, pednes Seewofendress e @ RuT o, Susr 39 Sesy el oifss et & wrsit &)
: BUEASET | ESTETET O erer e oy arifdrer wmeenrd gefer B emst sy ugdel @t
wargEey wer oy Y. wE dew Rerd e e sifderd @ sed wmr Wl dor @
gefy 1 gers 3w wwerwer ser @St weder fasar ong
Every answer shall be given in narrative form except where numerical grading is to be awarded. The
space. provided indicates the desired length of the answer. Words and phrases should be chosen
- carefully and should accurately reflect the intention of the officer recording the answer, Unambiguous
: and s;mple language may be uscd

6. RS fEmrdr ardr aiftrerdy, waWTﬁﬁmﬁ@éﬁﬁﬂﬂmﬁ% o B g W
Tef - gy s ondr o wewr- dom e aft oid aiftesd Rdefder of & o e ue
TFISFAT &, A B AT @ TS ST U wesrEy & wary @ Ry wrddr wrefresy
grait, wiifte siffresRet grorwuse sy @ o iy weRd we wifdut
The Reporting Officer shally- in-the beginning of the year, assign targets to each of the officers who
will report to whoin he is required to report upon for complction during the year. In the case of an
officer taking up a new post In the course of the reporting year, such targets/goals shall be set at the
time of assumption of the new change. The tasks/targets set should clearly be known and understood
by the both the officer concerned,
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7. waty Broaew apuime ou # werw g arenr anemw B oSl wuw Br o wmwrm ederier
Frprer @7 Uw R AST W N, A ﬁﬁ%%@ﬁﬂﬂ&%ﬁﬁ%%ﬁaw
Wﬁwawwmmmmmwﬁﬁ%mﬁgmmm
et el
Although the performer appraisal is a ycar—end exercise, in order that it mﬂy be & tool for human
resource development; the Reporting Officer should at regular intervals review the })ermrmance arid
take necessary corrective steps by way of advice etc.

S.memma?mmmw%@%ﬂ?ww%mﬁm%
enTTarTE e, BRI, Wsﬁm&fzﬁaﬂﬂwamam@waﬁﬂqmgam&
it should be the endeavor of each appraiser 16 present the truest possible plctum m‘ the appra;see in
regard to his/her performance, conduct, behavior and potentml :

9. @w Wi, memmwxwﬁﬁmwcﬁmﬁﬂ&m&ﬁﬁamf@r
e & Wifde @ enfde

Assessment should be confined to the appraises’s perfor mance during the pcrmci ‘of teport ()n]y

100 & % @ @ ug ofins sweneT @ wed ¥ el o we # eeme @ wew
mewwmﬁm%;ﬁmﬂeﬁ‘rﬁrw%wmﬁwm
=fgw afe gor we Iugee wo W Rol off el afEe
Some post of the same rank may be more exacting that others. The degrée of stress and strains in any
post may also vary from time to time. These facts should be borne in‘mind during appraﬂa 1 and shoutd
be commented upon appropriately. . .

|l.oiffpe Aftor & wrer ufiusme wof wesl el 'i%@fr;m;f;r*@;r; :
Guidelines regarding filling up of APAR with numerical grading- . .
6] mﬁmmﬁmﬁwﬁ%ﬁwmgﬁmwﬁmwhrmmarﬂ
wrsfl enfae )
The columns in the APAR should be filled with due care and attention and afier (;lf:vcrcimb adeqaate
time,

(i) o-w soale o ol & % 1 aﬁizié}iﬁéaﬁzﬁ%w ﬁ'b"camtfﬂmf ‘arerar apor
sreRy WEY WVEWw Hr fow wiel @ wmeme D ufey ampemr F uafer wu &
afrer sETEr W gl wWese 9 e 10-@ e o, oy frdne wrdf @ wider 9
SNy TETT BN@ 1-2 @ 98 3T 9-10 @ Py Red wwel F 6, sEwewT
aNfEreer wedl @) amgemsE B ifE - Os . B oond s @ o 0 ROE R ardr e
e wever ey arferesrsy @ amudt wmefentedt,. Gﬁmmﬂm?&% aﬁmﬁ
wdl wiwen of gowr F Affer e e
1t is expected that any grading of 1 or 2 (against work eutput or atlrlbutefs or ovclali grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade 9 or 10
would be justifiedwith respect to specific accomplishments; Grades'of 12 or 9-10 are éxpected to be
rare occurtences and hence the need to justify them:. Tn awarding a numerical grade the reporting the
reviewing authorities should be rate the o(huer againgt a iarg:,er popuhtmn of m/her peerq that may
he currently working under them,

(iix)ssﬁ?m%aﬂaaﬁﬂwﬁmﬁ%mﬁ%maﬁmwﬁaﬁéﬂ 3mmzvr’m
Wﬂﬁ%ﬂﬁ%ﬂ%%“ﬁmﬁﬁ%?‘gaﬂwmaﬁm&ﬁ%m@a
@ o wowr B smmenm)

APARS graded between 8 and 10 will be rated as *outstanding’ and will be given a score of 9 for the
purpose of calculating average scores for empanelment/promotion,

(iv) 6 ¥ atftres sflw 8 & asay s arell oftfes orifroras im0 & ‘age smer
wrEy e dfe 7 wSw Ber oo
APARs graded between 6 and short of 8 will be rated a5 ‘very good” and will bé gi'ven a score of 7.

{V)4ﬁMﬁ?6@WWWWW%WWWWﬁ ‘e YA
Suer #iT 5 WY Rur wger)
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APAR% g,,mdtd buiwccn 4 dl‘ld 6 si\mt 0{ 6 will be.rated as ‘pood’ and given a socre of 5.,

'(w)a@tﬁmmwaﬂeﬁwmﬁﬁwmﬁmﬂf}@éﬁﬁr weirT FaT SIEeT |
... APARs graded below 4 will be given & score of zero.
NOTE

'.mﬁw%w%maﬁmﬁﬂ?w%ﬁaﬁuﬁﬁmaﬁwmﬁe
~ The following procedure should be followed in filling up the item relating to integrity:

(i)a’ﬁaﬁmﬂ?ﬁmﬁ%@@ﬂﬁ F waETAT W
If the officer's im_egrity is beyond doubt, it may be so stated.

(i ufE =% e B, 7w & et o RBar ony I Rrengar. erad @ oTe-
If there is.any doubt of suspicious, the item should be lell blank and action taken as under-

(a)wamsgﬁ%wwﬁrfa‘%ﬁmﬁzamzﬁ?mﬁmﬁaﬁmt%mﬂﬁaﬂ%

ufer olrusher. BdE & e s aflwas afrerdr @ off dor & oo, o o

g%«rf%mas%m%ag— wrdard | ofter aff ot B oret wefassr e genfra

e =y o e
s et & Fyrenss e e wdl, el off Rafyr &

foaftamg wszar woter ordl B, RO sfteerdt ww wfo w2
L f5 growe ferofy wmed B faw afmed @ ol oy ud # uguler wewm wd ar own

A separate secret note should be recorded and followed up. A copy of the note should be sent
together with the oonfidential Report to the next auperior officer who will ensure that the
follow-up action is taken 7 expeditiously. Where it is not possible either to certify the
integrity or to record the seeret:note, the Reporting Ofticer should sate either that he has not
watched the officer’s work for sufficient time to form a definite judgment or that he has heard

nothing against the officer, as the case may be.

{b)a%aﬁa?ﬂmré%vﬁvﬁwmm & v E, sftmrd & sl
Wmﬁwmﬁqaﬁwwuﬁﬁaaﬁﬁaﬂﬁﬁtﬁéﬁmﬁml

If; as a result.of the follow: up action the doubts or suspicious are cleared, the officer’s integrity

- should be- . certified and an c.mry made. accordm;,iy in the Confidential Report..-

{c)aﬁmﬁ‘aaﬁg‘i’éaﬁm?ﬁ% g geer oft Taerg - @y Bu omd ofgw afiv avd,

mﬁms@’ﬁé‘fﬁ%ﬂ!ﬁ%ﬁmé’rmi

If the doubts or suspluom are conhrmed the fact should be recorded and duty communicated to

15, oﬂlwr wnccmed

(d)a%a@aﬁm%é%uﬂmvmmw}g & @ F ogfie ow &t geeh yRe
Bt B, et @ ﬂvra%mm%mwwm%gaﬁzmﬁ%
g Sufer @) Sz (n) e wenRifte wrurd off el e
If a3 a result of the follow up action, the doubts or suspicions are neither cleared nor conlirmed
the: officer’s conduct should be wau.hud ic)r a further period and thereaficr action taken as

: mdicatcd at(b) and (c) abovu
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Note: APAR Form to be prinfedon white Paper

Mﬂﬁﬁaﬂsﬁﬂmwf@r&ﬂm%aﬁ—uﬁ
aieela armer grer ddseest waeRal esr

m%fwwﬁ%wwu%ﬂaa

Annual Performance Appmasal Report (APAR) -

for Technieal Employees of

Indian Council of Forestry Research & Educatmn
under Category-II |
oo i M B - S el
Name of OffICer ...vviini i s et a b s e
EACE 11 Eva B L | T B = M e - = O
Report for the year/period ending .........ooooiiviiiiniinii T T I T T



a:rr o ar ﬁr T RIRRITET oo ee e eeees e seesse e eeeseeeresee e s oe e sees s es e eeeesseerseere
" ICFRE Institute. ........ U PRSP
' ’ s

FORM
WWSWWG?TQTW uﬁw%aﬁwnta%smvﬁraﬂ%mﬁﬁaﬁﬁaﬁ
Annual Perf(}rmanm Appra;sal Report Ior Techmcdi Empioyees ol Indian Council of Forestry

' Rcscarc.h & Education und‘.r Category-Il
refeer el /arafer By uTRAEeT L TR YU USRS

Report for the year/period ending ... ..o
PERSON DATA
. HT8T—1
PART-1

-(m/%m/aamfw a4y Q‘iwfia%r T;rarrz-‘{%iw ST BRI 8 T B R
To be hikd by lhe c.onccrned Admmzstmuvc Section of the Mm;stry/Departmenl/Ofllce)

Name 0f the OTICEr, . .uvuriiniiii e

2 - wFA B 1 Date of Birth:

st # (Reimgiad): SR I .
In figures (DD/M M/YYYY)

qEe} o

T words:
3, qEwEE YE e —————— et
: Present'_ post held
4. udme vy ww gl B A L ———

Date of appointment to the present post

- 5. mmmmmﬁm%?

Whether the officer belongs to Schedule Caste/Schedule Tribe?

6. aef ol @ arguidelr @ srf® 0
(orfdraror, gedr anfa) of sww wiftmrd
& wfdrgror forem B e FEWT Browor F1 e
- Perlod of absence from duty (on training,
leave tc during the year. Ifhe has under o
gone training specify.

(s Hftwd & smeaner)

(Signature of Administrative Officer)
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BYOT-2
PART-11 o
fore arfirsrdy w1 ufrdes forem omer 2, S9E B aﬁi‘iﬂé—’fi?ﬁ%t!)
TO BE FILLED IN BY THE OFFICER REPORTED UPON

oy ufafedt o el & usdt sRel @ oy @ ug 6

(Please read carefully the instructions before filling the entries)

. fBs3r oy et w1 wifdrer Rrezor

Brief description of duties

2. wrf @& oY wew/sgReassiy anust ——p— %’f%‘fmﬁﬁﬁm &, = P

3

%ft;ﬁ?mfﬁa'ﬁmwﬁm(uﬁmmzmwarwmﬁ)amﬁa%sm—mmﬁ
urefdrpar @ MR U Wy SR uedw o o gie o 3m‘aﬂ3'aa1%a7?srrr@’1
(gardeor & Rru: emuel werer @ Torw @it wrf =o)L

Please specify targets/objectives/goals (for quantitative or other tcrms) of work you ‘set Ior
yourself or that were set for you, eight to ten items of work in the order of priority, and your
achievement against each target, (Examg]o Annual Action Plan for your {)lvmon) '

TR /B LT /e

Targets/Objective/Goals Achicvements

(31) TuaT 7w 2 # wEw ow wewl/sgRenil/et o wia @ < wiahel wr
gy # oo Y wegl o wita I o wend @ B Y & e

(A) Please state, briefly, the shortfalls with reference to the targ,ets/ab;ectwes/goaib rcfened o
in item 2. Please specify constraints, if any, in achieving the targets. -

(Er)qsqmaa’rm‘e?‘ramaﬂ cﬁ@fﬁ%%ﬁmamwm%ﬁgﬁﬁf
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(B) Please also indicate items in which there have been significantly higher achievements and
youg.coniribution thereto. :

& i

4, wpuer gworw @i B wer yduedl $Fver o @ arwer weafay wiftfes Rewoh
ferarfRer fo=ites  arafg . Bvey af ¥ zweaedt af @ 31 oed @@ gul o &

o od et uf wd @y REer gof wwd B Refe oo

" Please state whether the annual return of immovable property for the preceding calendar year

7 was'filed within the prescribed date f.¢. 317 January of the year following the calendar year, If
not, the date of filing the return should be given,

IFEen FH arel et @ weenae
Signature of officer reported upon
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HTST—3
PART-3

WWW%&WWHWW&MWWWW%@
WWMWHWWWMW.

1—-10 @ YwErer e e waifdw, wsf 1

IEE et B

Numerical grading is to be awarded by reporting and reviewing authority which should be ond %cai

of 1-10, where 1 refers to the

lowest gradb and 10 to lhe hxg:,fmst

(e viEfe! ot srar & ug«%ﬁ;eﬁf‘&ﬁ&:ﬁ Y w’r&'ffj@ U’qﬁ-'@f’) ;
{Please read carc{’ully the guidelincs hefore filling the entries)

(M)W%rwmazﬁrw(wwwm4o%ﬁm)

(A) Assessment of work out

ut (we;&z htage to this Section would be 40%) ~

umqqm [
(efaof eror—s wT U 2)
Reviewing Authority

Reporting g
(Refer Para 2 of Part-5)

Authority

gElTaeneser WIeresT . F

O BITEneR

“Initial of Reéviewing

et wrt @) oRgptar/foer @
amee o amefen frem owm wref
Accomplishment of planned work/work
allotted as per subiects allotted

“ - “Authority

i)

mrel-RoamsE @ sl
Quality of output

i)

FaredwoTTesTes
Analytical ability

iv)

SUEaTETeHTEs e el ureyular/fEse arg
aTmeere et

Accomplishment of exceptional
work/unforeseen tasks performed

foroter @l we @er arofieszer
Overall Grading on "Work Qutput’

(@) =fremmer fashvearail @

Fgatas (g omar @ e 30% @)

(B) Assessment of person attrlbutcs wel ;:hmg;c, to this section would be 30%)

HFC’%

wifresrey
Reporting
Authority

dael 301“-24!‘.'?!‘5!53?
@ieef smor-5 w1 Var 2)
Reviewing Authority

{Refer Para 2 of Part-5)

geraertaser ”Q‘Tfél’iffl”ﬂ
W TR

Initial of Reviewing
Authority

T e T

Attitude to work

iy

T
Sense of responsibility

i

HESTTAST T BISETYT

Maintenance of discipline

TUEOT GIFTE

Communication skills

v)

BigIeer ouT

Leadership qualities

vi)

T @l TSSO epTel eheer @
STHET
Capacity to work in team spirit

vii)

HH HIION o BBRITOT weel
Y graTe
Capacity to work in time-schedule




viil) | oeeaT erfderorer e
i Inter-person relations

ix)- | oy, vy o o
- [-Overall bearing and personity

TfeRTT [ASYSTITaT U gger TaveTesy
Syoffaser

Overall Grading on "Person Attributes’

(&) u%mf?ams EEHET @ %Pg;c»m"raﬁr (mer srror v owre 30% Eem)

(C)Assessment of funetional competency (weightage to this Section would be 30%)

ierdeer

(etgef vror—-s @ Y 2) arrgar
Reporting: | Reviewing Authority Initial of Reviewing
Authority (Refer Para 2 of Part-5) Authority

i) _.%ﬂﬁ/ﬁ%ﬁ?ﬁ‘/ﬁé . ETRreT .
| g # uftsend wd :saa‘s Sari

| ey @ wrereTSY

Knowledge of Rules /ch,uiatmﬁs /
Procedures in the area of function and
ability to apply them correctly.

ii) | shteyerg @vorarr womer o6t everem
Strategic planning ability

iii) | Foroter wver =8t gvever
Decision making ability

iv) | SrHwr i
Coordination ability

v) | sefleer @ URE wd Rwsie s
W grEET

Ability to motivate and develop
subordinates -

vi) | Ter orferer
initiative

um&mmwmﬁwwﬁmw
syoffeszor -

Overall Grading on ’Functional

Competency’
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aTTaT—- 4
PART-4
HTATRT

GENERAL

1. ororar & wrer smoflardy (eEr ofY weliwer) o

Relations with the public (wherever applicable)
rerer wft anweeseTalt @ IreREer gl sifteerd e sﬁ‘mwnr O gy frereft ﬁl)

(Please comment on the Officer’s accessibility to the public and responsiveniess to their needs)

2. ufdrgroy
Training
pum siftrerdr o genfier e mwef Wsﬁﬁs%zmgmsﬁzqﬁam@raﬁgﬁaﬁ
zoer wftrgror @ Rew frumfieh =¥
{Please give recommendations for training w:th a'view to f‘urthcr lmprovmg ‘the ef fwnvencqs and Cﬂpablhtlﬁ‘i of

the oft:cer)

3. zawen o Rafe
State of Health

4, wegfensr _
Integrity ' e
(Eu=r affeErd of woeaferser o fouyef &) o
(Please comment on the infegrity of the officer)

S.WWW&W@W%@WﬁﬂaﬁﬂE(ﬂmm 100 eméf'.ﬁ}
forat wwef & wd ww . weme &, - srEmareer . FuEReeT wwr;wfﬁwmaﬁ(m’ﬁ
#AET-2 @ 3({@) ud afE) wd gder wolf @ ufy sifvwRe enfer i
Pen Picture by Reporting Officer (in about. 100 words) on the overall guiglities of the officer inclading area of
strengths and lesser strength, extraordinary achievements, q:gmhmnt failures {reft 3(A) & '%(B) of Part-2) and
attitude towards wesker sections. .

6. aftrdmer & smo-3 W WE a7, mamawﬁf%ﬁwmwﬂ%awmwzgwwm
T woltesar )
Qverall numerical grading on the basis of weightage given in Section A, B imd Cin ?art 3 of th(,
Report. : D

vltrdas arfereTs & wIETeTe
Signature of the Reporting Officer

zayrar/Place: ............
W WS el & :
Rrates/Date: .. ....... e Name in Block letters: . oovivenii i iicniinn, s
TEETH “vvvirrererrannnncensnes e
Designation: o e e Ve .
uftrdwsr @t arafr e,

During the period of Report: ....oooiiviiviviniennn .
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HTIT— 5
PART- 5
- |, gerfdeireper aiftresrdy =5t .
REMARKS OF THE RFVIFW[NG Oi* (*E“R
Bt w  aregela Par wieT

Length of service under the Revnewmgz > Officer

2. TRIT. BT MTOT-3 T eToT—4 ¥ Rt el wer Riffwer oot @ widg H oufes sifieerd
: m%@m&wmﬁwm%?awaﬁuaﬁhmaﬁmmﬁ/mm
sawmwenstt B wdy & Redr o weuimwer ¥ wwew B e (@wel: wrev—a  @N(IV) wer
#Tar-4 (5))
- (mmé)u%ﬁﬁmmW%&mﬁa%ﬁmﬂWWﬁmﬁmﬁ%
_?ﬁmma@wwwms%ﬁﬁmﬁmﬁ%amm%mmﬁ)
Do you agree with assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 and Part-4? Do you agree with the assessment of the reporting officer
innrespect of extraordinary achievements/significant faluires of the officer reported upon 7 (Ref: Part
JA(IV) and part 4(5))
(In case you do not agree with any of the numerical assessments of atiributes please record your
asseasment in the column provided for you and initial your entrices.

&l s
YIS NO

3. s A9 off Refyr & quen gerd wror ward, wum wrd et wrer ¥ ferd amu @
Do wEEEr ur oiger wed B

In case of dmgrmﬂem please specify the reasons. Is there anything you wish to modify or add?

-'-_4.gﬁrﬁf—ﬂmaﬁrﬁﬁmwaﬂzﬂm L yATetEer WY (erotetar 1 oo eradt #) Rrwd
Wﬁw%ﬁm&ﬁ?ﬁw %‘ﬂ@émﬂm&fﬁ@ﬁmﬁg&famﬁ%

. ufyr sftmgle enfier &1

::Pen-Picture by Reviewing Officer, Pimac comment (in dbout 100 words) on the overall qualities of the
‘officer including areq of strengths and lesser strength and his attitude towards weaker sections,

5, uRrdEer & wioT-3 gie-ar, We-w e we-¥w # Ru ww wmiy B amaw uw gor
e FommeTes aotiaseor |

Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in
Part-3 of the Report.

vitrdeer afiesst & swemar
Signature of the Reporting Officet

wret. /PIace: e conrd v SITRGWTR STETED T e
: Name in Block Jetters: ..o

RS DA oo - COTEBITETE  tivseiii e neee e e s
G Designation: ..o

fEdaer w5 amaf@ ¥ o
During the period of Report: oo
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2)

3

4

5)

6)

W Qﬁﬁ“ﬁﬁm 55 zrne: wiEaTe m”r ww_ﬁ %@W@T

Uﬁvm%ﬁw%%ﬂawmmwmﬁasamwmméﬁ BT oRd Wiy
The columns in the APAR should be filled with due care and attention and after devat;n;, adequa!.e
time,

uE  BTe aﬂa‘rﬁ’r%%ﬁ 1 afear. 2 @ i ofewr ek el o g ot
mer Tomese Avfeenr @ offreger) o Rftne sriwerenall B el N werer fsr 9
uafer v & SWRe By wiwor s gl e o grent ) ol ARy el o ey
# fafine susfedt & e 9 Nfrer fRar ongem) ST -2 AT e—1 0 Rt
el B s soenr Siftey o ond @R o B wifRmres AoR weer =& g
wiardes wd yefdees wiemmfdet = fehr afteerd = eoiBfzor aed anfer adfy
mﬁvﬁmaﬁwﬁ?ﬁmﬁmﬁﬁgﬁmﬁ_mnm%m

It is expected that any grading of1 to 2' (againgt work output or attributes or overall prade) would
be justified with respect to specific accomplishments, Grades of 12 or 9-10 are expecied to be rare
occurrences and hence the need to justify them. In awarding a numerical grade the reporting and
reviewing authorities should rate the officer against.a targer population:ofhis/her peers that may be
currently working under them,

t@ﬁmzﬁrazﬁ"m%ﬁhﬂmﬂvﬁmﬂrm ﬁmmmwwwzguﬁmw@%r%
@ T aNve urai o REr endery

APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for
the purpose of calculating average scores for empaneiment/promotion,

Uﬁ@mmeaws%@w%@vwaﬁ%m‘m@m”%m%ﬂm
urEtes 7 e S

APARSs graded between 6 and short of 8 will be rated as “Very. Good” and will be gwerz 8 score o‘f
7.

THEATT W 4 "eT 6 @aﬁ%aﬂwwmﬁmw“am”%mmﬁmma 5
= oo
APARs graded between 4 and short of 6 will be rated as “Good™ and given a score of 5.

THESTT O 4 | wEr wT goliwewr e Rrem mwer
APARs graded below 4 will be given a score of “Zero”,

57

/M//)@\ e mﬂ/

57




”ﬁ@mf&mmﬁ%mﬂmﬂ%&ﬁﬁmmmﬂ%ﬁmmﬁ%ﬁ%ﬁﬁm
: Note: APAR Form to be printed on pink Paper

a-ﬁr—ﬁw W"S@iﬂm wd ferem uRug & @sf -1 &
- iceta .:mcl TS FAEBS ! Em-finﬁaﬁ Go)
‘Errf%lcb eHrifersares dj\c't’-HCbGi Uferage

- Annual Performance Appralsal Report (APAR)
" for Technical Employees of
Indlan Council of Forestry Research & Education

under Category-I1I

BT IR EBT BITHT oottt m e mtmn s e bt matt bt st tnbmmtenennens

Name of OfIlICer «ovvvriivivirriirneneiiranns N

CmenfRe wef/aratll W, UIETEET o
Report for the year/period ending ..........coovviiinii o
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BT, BT BT FEL. . BIERITET oo careeeeeterseressereasass e s seseseeseme e e eessseesssdes seasenserees

JCERE TNt oo v erercvrieecinnnnns e e s ettt eaean
FORM

m&aaﬁaﬁa@aﬂmwﬁmwuﬁmz%aﬁ—u%amﬁﬁm%aﬁmﬁsﬂﬁ%
weratRell o it wreifrsamer speiies wftdes :
Annual Performance Appraisal Report for Technical Employees of Indian Councxl of I“orebtry
Research & Education under Category-1I :

FraIa gol/arafer @ witeeer
Report for the year/period ending

PERSON DATA
#ITaT— 1
PART-1
(atsera Asrmoraprafersr @ wwita verafees argemer FRT oY wier & 1%-?@)

To be filled by the concefned Administrative Section of the' Mmmtry/[)epa_rtmqm/()ff“ ce) _

1, atfEeerdr w1 emer . edrtereraiereeenns e rrie et ey ST ER R T Vi
NAME OF e O I00I. it viinia et irr s v s e anisreriaesansassivhinssitsavsrions nsan i
2, @A T 1 Date of Birth: ST e

Al F (Rermmgrd): SN S
In figures (DD/MM/YYYY):

e #:
In words:

3 EEAR UG e RN e
Present post held

4, AR U8 U YRR A AT e T

Date of appointment of the present post

5. wa WA s sfveraeniy s e

Whether the officer belongs to Schedule Caste/Schedule Tribe?

6. wuf 7 wrf A amgufer oft iy B e reertes s e e T
(wfRraror, wed anf) | =% swo arfrerd R :
& wftrgror e ¥ & serwr e &) RSSO S R PO I L R
Period of absence from duty (on training, '
leave ete during the year, [Fhe Ras under i e s e ere e -
gone training specify.

(el arftrdy &

(Signature of Administrative Officer)
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TS~ 2
PART-1i

msﬁﬁm’xﬁfﬁrﬁﬁﬁaﬁer'n"ﬂ% IWPH FRT MY e & )
TO BE FILLED IN BY THE OFFICER REPORTED UPON

(mvﬁrﬁzzﬁm%aﬁ@uﬁa@%ﬂaﬁmﬁwﬁ)

(Please rend um,mily the mstrucimns before filling the entries)

zﬁﬁmmfaa%m%aw

Brief description of duties - -

2. wmrf . S seu/sgeen edy anuer e aroer o foraiRa fsw @1, =r oang @
%@%ﬂﬁﬂ%@mﬁm(uﬁwmmmmmﬁ)ﬁ?ﬁaﬁm—wmﬁ
WafdTwar B anuY UT wATy S uedes waw ot gfte # araelt suefRer ward)
(merexor @ fre: amad wwmer @ e aftfes @i o)

Please specify targets/objectives/goals (for quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority, and your
achievement against each target. (Example: Annual Action Plan for your Division).

e /35T U/ =T FuziRerat
Targets/Objective/Goals Achievements
3. (1) wmuEm e 2 ¥ WAy ow oedl/aguedi/edwl aft wita # ot wiigt @

wﬂwiﬁmaﬁlaﬁﬁ«ﬁmﬁaﬁaﬁ%mzﬁﬁ?ﬁawn
(A) Please state, briefly, the shortfalls with reference to the targets/objectives/goals referred to
in item 2. Please specify constraints, if any, in achieving the targets.

(ﬁ)mmaﬁ%wwmmﬁﬁﬂ“ﬁﬁ“wmﬁsﬁéﬁﬁmﬁﬁlﬁ%ﬁ?

aaﬁam??r?ﬂvmaw o 3w

Y |
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(B) Please also indicate items in which there have been signifi cantly higher achzevements and
your contribution thereto.

4 wumr oo wE R wr gkl ddver af @ sraer weaRe e Rawoh

FrefRe Rt srerfq SPver o & swread] af @ 31 oeed aw ae W A

ord o) oy @€l O Rawor aof wwd =0 Rels $ one

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date L.e. 31" January of the year foHowm;, y the calendar year, Ii‘
not, the date of filing the return should be given,

Signature of officer reported upon

REles: oo,
Dated: ...ovvinennn
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JweEres aaffesvor wr Rrafyor widrereer wen

HTaT—3
PART-3

yerfeffleror uiftreerd e Reer omem ¥ o

1—10 @ Twrdt wy dren wide, wal 1 owad ww Aol e wer 10 Iwwaw Soft asr
FErE WIAT B
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale

of 1-10, where | refers to the

lowest grade and 10 to the highest.

(pam ufafReedt & ered A wed Renfdet ofr emer & wy &)
(Please read carefully the guidelines before fitling the entries)

(a7) woref Torwareer wr wpwieser (o0 oOT BT TR 4 0%GETOT)

put (weightage to this Section would be 40%

(B3) Assessment of work out

Cosididgat
wrferesrdy
Reporting
Aythority

Gj
(FFaef omor-5 wr Iy 2)
Reviewing Authority
(Refer Para 2 of Part-5)

'g“&“immlw?ﬁ‘
et @
S8
Initial of Reviewing
Authority

:qﬁﬁﬁawﬁﬁﬁuﬁgﬁm/ﬁ:@%

BN O andfes fBsen orem wsref
- Accomplishment of planned work/work

allotted as per subjects allotted

o e

“Quality of output

Rregurres
Analytical ability

srqaETeAE wrel @ uRguiar/fed oy
aryreantare - wref

Accomplishment of exceptional
work/unforeseen tasks performed

Pl @l v oot Rremese goffasor

Overall Grading on “"Work Quiput’

(@) =feerorer Rrdwarail @

wetess (@ ot W ot 30% @)

(B) Assessment of person attributes (weightage to this Section would be 30%)

uferde=r
wriferesry

Reporting
Authority

FAresel  HrieresrdY
(Fiesf amar-5 war Y=r 2)
Reviewing Authority
(Refer Para 2 of Part-5)

& Imergry
[nitial of Reviewing
Authority

Attitude to work

iy

S EsT wer
Sense of responsibility

i

SIS &7 SIELETOT
Maintenance of Discipline

iv})

TTWOT GIHETT

Communication skills

V)

Léadership qualities

vi)

gl ot HTaeT o Wi weger aht
giaTer _
Capacity to work in team spirit

vii)

AT WY BTERLOT IS
@ grerEr

Capacity to work in time-schedule

r
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vili) | oeTaT satdRTeTe wresier
Inter-person relations

ix) | wewwr oY ud
Overall bearing and personity

wfderorer Rrerwenatt ww mer fHemse
arofieszer

5]

Overall Grading on 'Person Attributes’®

() BTt wanTT o ST (@ BT s e 30% @em)

uferdast
Reporting
Authority

(C)Assessment of functional competency (weightage to this section would be 30%)
HiTerenTeY

Gigst -5 wr BT 2)
Reviewing Authority

BITA{TE

Tnitial of Réviewing

Knowledge of Rules /Regulations /
Procedures in the area of function and
ability to apply them correctly.

{Refer Para 2 of Part-5)

Authority =+ =

i)y | Siiftrerg =iorem @Sy WSl gTeven
Strategic planning ability

jii) | TeToler @ WY srevem
Deciston making ability

lv) | TEHEOT &I
Coordination ability

v) | arfierer @ Ui Ud TemmsiTer aseel
ot graven

Ability to motivate and develop
subordinates

vi) | uBeT s
Initiative

U iceren HETHAT UT &HoT (e
Srufresaer

Overall Grading on “Functional
Competency’
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HTIT—4
PART-4
TS
GENERAL

l‘ratr-rra’a‘mar wrflars @El off uwew)

- Relations with the public (wherever applicable)
(Waﬁmamsﬁammﬁﬁawm&ﬁﬁmﬁmwwmwél)

(E’Iease. commcnt an the Oiflcer s.accessibility to the public and responsiveness to their needs)

2. widraror
Training.
(?mm@mﬁaﬁgm%msﬁvm&maﬁﬂmmMgmsﬁzqﬁgWﬁaﬂqﬁaﬁ
Ferd ufdrgror @ e RroeRel wd)
(Please give recommendations for training with & view to further improving the effectiveness and capabilities of
the officer) )

3. wmmeear @St Reafdr

_State of Health _
- 4, weafarer
Integrity.

(puer st ot weabrer uz ool #)

(Please comment on the integrity of the officer)

5, wferdesr affresrdt mryr  afeerdy & @ Bdwersit o awfv @Eewor 100 et ),
foraat el gy web wser wnwresf &tw, srmeneer gusifleel, weeagdf Rreemrait (Haol:
omor-2 &1 3(®) wd 3@)) wd gdfer woif & o sfmla enfder &n
Pen Picture by Reporting Officer (in about 100 words) on the overail qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (reft 3(A) & 3(B) of Part-2) and
attitude towards weaker sections.

L6, vl @ srot-a @ wiw o, w3 owerr w #H R org eneier & smeke v me Rremese
T emewres - goftaseor _
Overall numerical grading on the basis of weightage given in Section A,B and C in Part-3 of the
Report,

uftrdesr aiftresr® @ weerary
Signature of the Reporting Ofticer

Cens/Place: e
B TMW G T o s
BAtEDAIE: oo, Name in Block letters: ..o, T
- TIEEATHE o ovvivrarnsreesienrensinninneniaees
Designation: oo
wierdeer w5 arafer
During the period of Repott: oo,

6d
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T 5
: PART-5

1. gaiieiioser sifrsrdy =5 sfdrgfien:

REMARKS OF THE REVIEWING OFFICER

yattemer wfberd) @ aeela e wrer

Length of service under the Reviewing Qfficer

Qwaﬂw&m—awm—4ﬁ%zﬁrﬁﬁw%ﬁmw&mﬁnﬁﬁmm-
wRT fd o wraimer & Awewt ¥ gwr ey afmerd ol ammrereer susflesl, st
w&i%mﬁ%mmz}w?? (Ercraf HTST~3 (Gﬁ'){[V)’ﬁ'eTT
HoT-4 (5 .
(ﬁwu%%ﬁsﬁmﬁm%wﬁ%wwwﬁmm%
& e BT sl TH wve @ GF o Wieer S ¥ wen Rrwamerar @ ammiae @)
Do you agree with assessment made by the reporting officer with respect to the work output and the
various atiributes in Part-3 and Part-4? Do you agree with the assessment of the reporting officer
inntespect of extraordinary achievements/significant faluires of thc officer report,ed upan 7 (Ref: Part
JA(IV) and part 4(5))

(In case you do not agree with any of the numerical assessments of attr ibutes please record y{mr
assessment in the column provided for you and initial your entries.

YES ' NO .
3mmma%ﬁa%ﬁaﬁwgaﬁ“mmw waﬁ‘éwmab%ﬁamaga
WGETHAT TT WEET g B
In case of disagreoment, please specify the reasons. ls there anything you wish o mcdn‘y or add?

4Wma®mﬁmwmlmmaﬁ@mﬂm 100 em?fa?r)%m‘-rﬁ
m@m@ﬂmﬁ@w&ﬁaﬁm&ﬁmwwwﬁ%ﬂwmgﬁaaﬁﬁ
wftr afigie enfarer &)y
Pen Picture by Reviewing Officer, Please comment (in about 100 words) on the overall quahtxes of the '
officer including area of strengths and lesser strength and his attitude mwards weakcr sections,

5. uftrdmer & eo-3 wis-ar, ws-w owen Wig-w @ Ry ow wrly & amew ww g
Frerresy dommesers guffeseor | ’

Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in
Part-3 of the Report.

Signature of the Reviewing Officer

TRITET PIACE: o iiiierinanenaees FTH TTE BT8T3T 81 . iiiiiiinnninns '.'................
Name in Block Jetters: ooiviiiviiicirinvscevseens
Bt /DA v B L= L < U
DesIpnation: ... v s

aferdme w8 ST TH e
During the period of Report: ....ooooviniiieniiiniinrn
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2)

Y

4).
© greias 7 R wnEerm

9

'.5)-"

a‘zmrc"ii:rcﬁ itvﬂaizur Eb ATeT lz“tﬁt:rsw &rré’r ttrﬁreﬂ %@Tﬁ%ﬁm

wigeme & wie foftrger wmearsh sﬁzw@ﬁamﬁﬁmwaﬁgemm1
The columns in the APAR should be filled with due care and attention and after devoting adequate
time.

wE angy o el B M 1 srerer 2z & et aolfeewr (Brfe wmrd = Rrdvsarat ar
o Prerse Acfieswor & uftregen) @ Riftre srawermalt @ oml A wewr Rer o
wafer. wa. & aNfer RBer oroon & =it wesiz o aremr 10 F el a0 & e

L # RRre sueflrdt @ wiw # olifRee fer omgemt Soft 1-2 awerar e-1o fwer
VU EreR R s goresr - o Ru wmer o sreww ¥ wifkaw O9fr werr wd U
wieres wd gefdeles witesfel o Reelt aiftesrdy @ goffeizor gads srefle od

ey # wefmer F wela et oft geer # s afdu
It is expected that any grading of 1 16 2 (against work output or attributes or. overall grade) would
be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare

- oceurrences and hence the need to justify them. In awarding a numerical grade the reporting and
" reviewing authorities should rate thc officer agmnst a larger popuidtion of hig/her peers that may be

currently working under them,

Utﬂ‘qama?ra F 10 B drw wr woliwwer “Sepse” fErar onwen Fem EfemTCT/EeTy
& e aftes uredts o Ror smdem)

APARs praded between 8 and 10 will be rated as “Outstandm&,” and will be given a score of 9 for
the purpose of calculating average scores for empaneiment/promotion.

wdwe @1 6 qar B der @ dv @ ifasr “agm sreem” e wnwom aen

APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of
s -1

Ud%ﬁmm4amsz’rtﬁar Kﬁaaﬂaﬁfﬁzm“arw”%{mmamms

¢ P wrdor

APARS praded betweef 4 and short of 6 will be rated as “Good™ and given a score of 3.

TR W 4 F A @ golfesewr e’ frar wnwenm |
" APARs graded below 4 will be given a score of “Zero”.
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APPENDIX ~V1I
PROFORMA FOR SUPPLEMENTARY INFORMATION TO BE FURNISHED BY
THE TECHNICAL PERSONNEL FOR THEIR SUBSEQUENT ASSESSMFNT FOR
THE GRANT OF MERIT PROMOTION

(To be filled initially by Estt Section of the conc erned institute /J( "FRE hqrs)

PART-I
1. Name
2, Field of specialization and present posting
3 Date of appointment in Technical Service
and category and grade,
PART-1I

(To be filled in by the reviewee)

1. Do you wish to add any supplementary
material to the material already furnished
to the Assessment Committee for Five-
Yearly Assessment? If so, please indicate
the details thereof alongwith any additional
qualifications/ training acquired.

2. Do you wish to have a person discussion
with the Assessment Committee
(Please indicate "Yes' or No").

In the absence of any indication, it will be
presumed that the Technical Personnel
does not want fo come for person
discussion.

(For use of Reviewers only)

3 Is the supplementary information furnished
by the Reviewee correct to the best of your
knowledge?

4. Do you penerally apree with the
assessment and projections made by the
Reviewee in the  supplementary

information?
Signature of the Reviewer(s).........coiivivierererensrersons
Name.....ooovveenne e s
{In Block letters)
Designation.....oovciorniin e ssaan
Datel...ocoiiiiaencninnnnn,
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 Recommendations of the Director (in the

case of employees of InstitutesYDDG, ICFRE -
{in the case of the employees of the

Headquarters and/or the Centrally Administered
Programme), '

.........................................

..........................................

..........................................
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APPENDIX -VIIT
MERIT PROMOTION ON THE BASIS OF ASSESSMENT IN TECHNICAL SERVICE-
PROFORMA FOR SUBMISSION OF THE RECOMMENDATIONS OF THE ASSESSMENT -
COMMITTEE FOR APPROVAL OF THE APPOINTING AUTHORITY

1. Name of the officer

2. Service particulars of the Assessee : -
(a) Date of entry into ICFRE service
(b) Present post/grade held and since when
(c¢) Scale of pay

(d) Present pay with date of next mcrcmt,nt
(e) Whether temporary/quasi-permanent /permanent

3,  Whether medical examination was conducted at the time of
entry into ICFRE service?

4. Has the character and antecedents of the officer been verified?

5. Has the officer been reprimanded or awarded - any
punishment under conduct rules during the period for which
the assessment is being made?

6. If s0, the extent of the penalty awarded?
7. Whether the officer is clearcd from vigilance angle? P =

8.  Whether the period treated as "Dies non" If any, has been
taken into account while computing J years period for
assessment?

9. The designation and the scale of pay in the next higher
grade for which the officer is being considered/assessed

10. Whether the officer fulfills the educational and other
requirements prescribed for the post for which the officer is
being assessed?

11, Period of assessment and the date from which the
assessment benefit is to be given

12. Whether the officer has been assessed previously, if so, the
results of assessment may be indicated

13. Whether Assessment Commitiee has been constituted in
accordance with the preseribed procedure and its
composition conformed to the principles [aid down for the
purpose?

14, Has the case been considered by DPC/ Assessment
Committee duly constituted for the purpose?

15. Recommendation of the DPC/assessment committes

16, Appointing authority.

9

—A /ﬂ) : / Oﬂnf

69




 APPENDIX-IX

" Technical Services of the [CFRE: Disciplinary / Appellate Authorities

The Disciplinary Authorites to impose any of the penalties on the officers and employees covered under
different categories of Technical Services of [CFRE and the Appallate authorities shall be defined as per
the CCS (CCA) Rules, Govt. of India.

- Schedule of Disciplinary and Appellate Authorities for Imposition of Penalties in respeet
of officers covered under Technical Services of the [CFRE

SL Deseription of Appointing Authority Competent to Appellate
No. Service/post Authority Impose Penalties Authority
Authority Penalties
1, 1 8r. Technical Officer| DG, ICFRE DG, ICFRE All Secretary,
- to Chief Technical . ¢ MoEF&CC
Oflicer of Cat. 111
2. | Technician to Director of the Director of the All DG, ICFRE
Technical Officer of | Institute under Institute under
Cat. 1 & 11 ICFRE ' ICFRE
70
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Insmute Wlse cadre strength for al] t" e_functmnai
' Techmcai servu:es of ICFRE for direct recrultment

- APPENDIX-X

Post

strength' in'
different.

categories

PRI
.Dehradun
and

. CSFER;-
‘Allahabad-

'TFRI
: -Jabaipur it
{and

CFRHRD

Chhindwara

[ HERL
_Shlmla

'AFR[ g
:-30dhpur i

Hydera -
| bad

: jPost

Colwise
A strength. |
S(Totaly o

Technician -
(Cat.)

S

40

214

129 ..

{24

i L i—

T304

Technical - .

Assistaitt .
(Cat.Il} -

106

22

T30 )

218

| Sr.
Technical,

Officer ...~ -

{Cat1ll)

3

- 07

wal

06 .

06, T

T )

70

' Institute
+wise”
strength
{Total)

S

69 -

a3

or - .

e

Tesz

e Out of two hundred posts (200) of Technician in FRI, Dehradun, 60 posts of Technician: -
shall be in the pay scale 5200-20200, GP-1900 Whﬂe 140 posts of Techmmdn shall be o '

= the'pay scale 5200-20200, GP-2000. :
“e In other Instltutes all the post of Techmclan shail be m the pay scaie 52(}0 20700 GP-

2000."

o
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T APPENDIX-X1

~In order to increase efficiency in hiring und retention and to ensure consistency and compliance in the
"recruitment and selection Process, m{lowmg steps. ate recommended to be followed. Details for each step
_ me,lude the minimum rummmendcd hut practice to atfract a talented and diverse apphbant paoi

Lo Met}md of recrmtment

L

2

A common emrancu examination will be conducted by the Council and its Institutes for
the direct recruitment of entry level posts of each category ie. Cat. 1, Cat. | Tand Cat. 11

* ag per the requirement. Essential educational qualifications and age required for the
_ abovn poqtt: hzwu ulreudy been mentioned in Appendix-1V and rule 8.4 respectively,

ior the p(}sts Gi Technician in (,ut I and Technical Assistant in Cat, 11; a written will be
conducted by concerned Institutes of ICFRE with the concurrence of Headquartur s per
the avaitability of vacancies while Post of Sr. Technical Officer of Cat. 111 will be filled
up. - through  written examination’ and interview by Headguarter  only. Centers of

- examination for the same will be demded by the, committee formed by competent

authm‘l ty.:

2 Smhemc of examlnalmn

SEL e

22

Entry-ieveE pmt of Caat‘ I i‘ccllmcmn

: Therc will bc an ob]u,llw, type questmn papers comprising 100 multiple choice questions
-~ in total. from:different subjects of 12" standard: for the recruitment of Technician, Cat. L,

Buration of exam will be 03 hours. The details of each subject and carrying MCQ are as

follows:

- Subjects MCQ
General AW&t}eneés ' 20
Mental ability & Reasoning 20
General English 20
Arithmetic 20
Bagic Science 20

- Total No. of Questions 100

Entry-level post of Cat. 1i; Technieal Assistnnt

There. will be-an objective questions paper comprising 100 multiple choice questions in
total from different subjects for the recruitment of Technical Assistant, Cat, 11, Questions
of relevant subject will be according to graduation level. Duration of exam will be 03
hours. The details of each subject and carrying MCQ are as follows:

General Awareness & Reasoning - 20
English & General Science : 20
Arithmetic” 20
Relevant Subject 40

Total No. of Questions ' 100
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2.3

Note:

(M

(i)

(i)

(iv)

2

(v

Entry-level post of Cat. I1l; Sr. Technical Officer

There will be an objective questions paper comprising 100 multiple choice questions
from relevant subjects for the’ recruitment of Sr. Technical officer, Cat. TIL Staiidard of
questions will be based on the relevant subject and PQ level. Duration of exam will be 03
hours. There will be an Interview carrying marks 20 and final selection of candidates will
be done on the basis of highest marks obtained out.of 220 in wntten -examination and
interview for this posts. .

Merit list will be prepared on the basis of marks secured by the candidates. Tn the case of
tic marks general rules will be followed to finalize merit list, Candldatcs sc,lected from
the merit list so prepared will be recruited directly for Cat. I & Cat. 11,

Bach correct answer will carry | mark. 1/3 mark will be: dcducte& for each muorrect
answer,

Qualitying cutoff marks for the abovc each exammatnon wxil be 50 % of‘ toiai marks for'
the candidates of General category while 40 % for ST, SC and OBC candidates,
Qualifying Cutoff marks will be 45% for General {Physically handicapped) person with
locomotors disability of lower limbs and 40% for SC (PH), ST (PH) and OBC(PH). .
Formal approval for the syllabus and examination to be conducted for recruitment of the
staff for each category has to be taken by the Institutes from the Headquarter,

Three times of number of vacancies of ‘posts of Sr. Techniéal officer, Cat. 111 will be
called for the interview sclected from the merit list of written exammatton on thc, merit
basis.

Syllabus for relevant subject for the posts of Cat. IT and Cat. [II for different funclmnal
groups will bie firialized by recruitment committee formed by competent authority,

73
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APPENDIX-XIE

~Initial adjustment/induction of existing technical staff of ICFRE into Technical
N R R " Services on'18.12.2013

Existing technical officials of ICFRE are considered for the initial adjustment/ induction into Technical
Services asion 18.12.2013 with the pay scales and prade pay revised as per the approvat of DoE,
MoEF&CC, Govt. of India w.e.f. 01.01.2006 in accordance to the conditions laid as under:

“Technical Assistant (Isolated), PB:1, 5200/~ to 20200/-, GP-1900/-

Research Assistant Grade-I (Tsolated), PB:2, 9300/~ to 34800/-, GP-2800/-
- Research Agsistant Grade-] (Isolated), PB:2, 9300/ to 34800/-, G P-4200/-

Technical Assistant-C (Gengral), PB:1, 5200/- to 20200/, GP-2000/-
“ Research Assistant Grade-11 (General), PB:2, 9300/~ to 34800/-, (iP-4200/-
“ Reseéarch Assistant Grade-I (General), PB:2, 9300/- to 34800/-, GP-4600/-
* Research Officer-11; PB:2; 9300/~ t6 34800/-, GP-4600/-

Research Officer-1, PB:2, 9300/~ to 34800/-, GP-4600/

For the adjustment/inductor of an employee to a post in technical services on 18.12.2013, his/her

“ service tenure from 01.01.2006418 ”te&&éﬁ‘ﬁ?ﬁfémaccmmt for computation of service years as one time
Cmeasure. '

Technical services of ICEFRE

- Adjustment/Induction of Technical staff into
A Adjustment/inducliun of Technical Assistant (Isolated)

1. An employee

(i) Who is working as Technical Assistant (Isolated) in the pay scale PB:1, 5200/- to
20200/, GP-1900/-

(i) rendered less than eight years regular service in the grade pay
as on 18.12.2013, is considered for adjustment to the post of Technician, Cat. 1 in
the PB:t, 5200/~ to 20200/, GP-Rs. 1900/« However, such personnel are
considered lor assessment promotion o the post of 8r, Technician, Cat I in the
PB:1, 5200/~ 1o 20200/-, GP-Rs. 2400/- computing the service tenure before
18.12.2013 on the date of completion of 8 years regular service in the above
grade.

2. An employee
(i) Who is working as Technical Assistant (Isolated) in the pay scale PB:1, 5200/- to
20200/-, GP-2000/- with MACP.
(ii) Such personnel are considered for assessment promotion to the post of Sr.
Technician, Cat. 1 in the PB:1, 5200/ to 20200/-, GP-Rs. 2400/-,

3. An employee

(i Who is working as Technical Assistant (Isolated) in the pay scale PB:1, 5200/- to
20200, GP-2400/- with ACP and

(i) rendered less than five years regular service in the grade pay
as on 18.12.2013, is considered for adjustment to the post of S, Technician, Cat,
il in the PB:1, 5200/- to 20200/-, GP-Rs, 2400/- . However, such personnel are
considered for assessment promotion to the post of Technical Assistant, Cat. 1l in
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the PB:1, 5200/ to 20200/-, GP-Rs. 2800/~ computing the service tenure before
18.12.2613 on the date of completion of 5 years of regular service in the grade
pay 2400/- if he/she possess B.Sc/Diploma:in:Engg, or equivalent educational
qualification, Other wise, remain withthe same’ post/grade, Such person is
further considered for assessment to the post of Technical Assistant, Cat. H in the
PB:1, 5200/~ to 20200/~ GP-Rs, 2800/-,whenever he/she completes his/her 10
years regular service'in the GP Rs. 2400/--or acqmrcs requisite’ qualification,
whichever is earliet, .

4, An employee
)] Who is warking as Technical Asmtant (Isolated) in‘the pay scale PB:1, 5200/- to
20200, GP-2400/- with ACP and
(iD) rendered five or more than five years reg,ular service in the grade pay _
-as on 18.12.2013, is considered for adjustment to the post of Technical Assistant, Cat, 11
in the PB:1, 5200/ to 20200/-, GP-Rs. 2800/~ if he/she possess B.Sc./Diploma in Engg.
or equivalent educational qualification. Other wisé, placed to the post of 8r, Technician,
< Cat. Il in the PB:l; 5200/- 10 20200/ GP-Rs; 2400/~ 'Such personnél are further
considered for assessment to the post of Technical Assistant,Cat. 11 in the PB:l,:5200/-
10 20200/-, GP-Rs. 2800/~ whenever he/she completes his/her 10 years regular service in
the GP Rs. 2400/- tdkmg the" service terire ‘of the same grade before 18 12,2013 into
aceount or acquires requisite quahﬂcation, whlchever i efzrl}er
B. Adjnstment/Induetion of Research Agsistant Grade-1i (.lsointcd)
3. An employee o
(i) Who is working as Research Assistant Grade-11 (Isolated) in‘the pay scale PB:1,
5200/ to 20200/, GP-2800/- and
(i) rendered legs than five year's regular service in the g ;,radc pay
as on 18,12,2013, is considered for adjusiment to thie post of Technical Asmtmzt
Cat. I1'in the PB:1, 5200/~ to 20200/-; GP-Rs. 2800/-, However, such persornel
are considered for assessment pmnotlon to the p{)st of Sr. Technical Assistant,
Cat. Il in the PB:2, 9300/~ to 34800/-, GP- Rs, 4200/~ computing the service
tenure before 18.12.2013 on the date of compfehon 01 Syears regular service in
the above grade.
0. An employee
0] Who is working as Research Assistant Grade-I1 (Isolate(i) in‘the pay scale PB: 1
5200/- to 20200/-, GP-2800/- and
(i rendered {ive or more than five years rcg,uiar gervice in the grade pay
as on 18,12.2013, is .considered for- adjustment to-the post of Sr. Technacal
Assigtant, Cat. IT in the PB:2,.9300/- to 34800/—- GP-Rs. 4200/
7. Anemployee

D Who is working as Research Assistant Grade-1 (Isolated) in the pay scale PB:2,
9300/~ to 34800/-, GP-4200/- with MACP and

(i) rendered less than five years regular service in the gradc pay
as on 18.12.2013, is considered for adjustment to the post of ‘41' '}eclmlca}

~ Assistant, Cat. 1 in the PR:2, 9300/~ 10. 3480()/— GP-Rs. 4200/-, However, such

person is considered for agsessment promotion to the post of Technical O{ﬁcur,
Cat, Il in the PB:Z, 9300/- to 34800/, GP-Rs.- 4600/~ computing the service
tenure before 18.12.2013 on the date of complc,tlon of Syears m&,l,ﬂar service in
the above grade, :
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An empioyc:e :

. Who is working as Resedrch Assistant Grddc-il {Isolated) in the pay scale PB:2,

9300/- t0-34800/~., GP-4200/- with ACP/MACP and
rendered: five or more than five years regular service in the grade pay
as on:18:12:2013; s considered for adjustment to the post of Technical Officer,

- Cat; 18 in the PB:2, 9300/ to 34800/-, GPP-Rs. 4600/-,

An employee

Who is working as Research Assistant Grade-I1 {Isolated) in the pay scale PB:2,
9300/- 10 34800/-, GP-4600/- with MACP and
rendered less than five years regular service in the grade pay
as-on 18.12,2013, is considered for adjustment to the post of Technical Officer,
Cat. 11 in.the PB:2,.9300/~ to 34800/-, GP-Rs. 4600/, However, such personnel
are. considered for assessment promotion to. the post of Sr. Technical Officer,

~oCate 1L An the PB:3- 15600/ o 39100/, GP-Rs, 5400/- computing the service
- tenure. before: 18.12.2013 on the date of completion of 5 years regular service in
- the above grade if-he/she possess M.Sc./B.E. or equivalent degree. Otherwise,

remains -with: the  same- post/grade. Such person is further considered for

assessment. to the post of 8r, Technical Officer, Cat. {11 in the PB:3 15600/ to
39100/~ GP-Rs.: 5400/~ whenever hefshe completes histher 10 years regular
service in the GP Rs. 4600/ or acquires aualification of M.Sc./B.E. or equivalent
degree, whichever is eartier.

-G Adjustment/Induction of Research Assistant Grade-I (Isolated)

10.

L

(0

G

" An employeg

Wha is working as Research Assistant Grade-1 (Isolated) in the pay scale PB:2,
9300/- to 34800/, GP-4200/- and

rendered {ess than five vears regular service in the grade pay

as on 18.12.2013; is considered for adjustment to the post of Sr. Technical
Asmstant “Cat 1 in the PB:2 9300/- to 34800/, GP-Rs. 4200/-. However, such
person is c,_om.tdurt,d or assessment promotion to the post of Technical Officer,
Cat. IT in the PB:2, 9300/~ to 34800/-, GP-Rs. 4600/- computing the service
tenure hefore 18.12.2013 on the date of completion of Syears regular service in
the above grade.

-An employee

@
G

Who is workmg, as Research Assistant Grade-I (Isolated) in the pay scale
PB:2,-9300/-.10: 34800/, GP-42(04)/- and

-rendered five or more than five years regular service in the grade pay
- agon' 18.12.2013, is considered for adjustment to the post of Technical Officer,

Cat. 1] in the PB:2 9300/- to 34800/-, GP-Rs. 4608/-,

- ... Anemployee
0]
(I

Who is workmg as. Research Assistant Grade-1 (Isolated) in the pay scale PB:2,
9300/-"t0 34800/-, GP- 46(}0/- with MACP and

t'c,ncicrcd less than five years regular service in the grade pay

as.on 18.12.2013, is considered for adjustment (o the post of Technical Officer,
Cat. I in the PB: 9 9300/< to 34800/-, GP-Rs. 4600/~ However, such person is
considered for assessment promotion to the post of Sr. Technical Officer, Cat. 11
in the PB:3, 15600/ to 39100/, GP-Rs. 5400/~ computing the service tenure
before 18. 12 2013 on the date of completion of Syears regular service in the
above grade if' he/she possess M.Sc/B.E. or equivalent degree. Otherwise,
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remain with the post of Technical Officer, Cat. 11 in the pay scale PB:2, 9300/-t0
34800/-, GP-4600/~. Such person is firther considered for assessment to the post
of Sr. Technical Officer, Cat. Il in the PB:3 15600/- to 39100/-, GP-Rs, 5400/-
whenever he/she completes his/her 10 years regular service in the GP Rs, 4600/-
or acquires qualification of M.8c./B.E. or equivalent degree, whichever is earlier.

13. An employee
{H Who is working as Research Assistant Grade-I {Isolated) in the pay scale PB:2,
9300/~ to 34800/, GP-4600/- with ACP/MACP dnd
(i rendered five or more than five years regular service in the grade pay
as on 18.12.2013, iy considered for adjustment to” the post of :Sr. Technical
Officer, Cat, 111 in the PB:3 15600/ to 391007+, GP-Rs. 5400/- if he/she possess
M.Sc./B.E. or equivalent deg,tee Otherwise, adjusted/inducted to the post of
Technical Officer; Cat. 11 in the pav scale PBi2, 9300/~ to 34800/-, GP-4600/-,
Such person is further considered for assessment to the post of Sr.” Techical
Officer, Cat. HI in the PB:3 15600/~ to 39100/-, GP-Rs, 5400/- whenever he/she
completes his/her 10 years regular service in'the GP Rs. 4600/~ or acquires
qualification of M.Sc./B.E. or equivalent degree, whichever is earlier.
. Adjustment/Induction of Technical Assistant-C (General)
4, An employee
(i) Who is working as Technical Af;fustamt C (Ge,ncml) in the pay 'scaie PB:1, 5200/-
to 20200/-, GP-2000/- and '
(i) rendered !eﬁ;s than five years regular service in the g g,rdde pay
as on 18122013, s initially -considered “for "adjustment to the post of
Technician, Cat. [ in the PB:1, 5200/ 10-20200/-, GP-Rs. 2000/-, However, such
person is consndered for assessment promotion to'the post of Sr. Technician, Cat.
Iin the PB:1, 5200/~ to 20200/-, GP-Rs. 2400/~ computing the service tenure
before 18.12.2013 on the date of completion 6f 5 years regular service in the
ahove grade.
15. An employee
6] Who is working as Technical A%smumt-c (Gencrak) in the pay scale PB:1, 5200/
t0 20200/, GP-2000/-and
(iD) rendered five or more than five years regular service in the grade pay
as on 18.12.2013, is considered for adjustment to the post of Sr. Technician, Cat,
Lin the PB:1, 5200/ to 20200/-, GP-Rs. 2400/~
16. An employee

M
(i)

Who is working as Technical Assistant-C (Gcnem Yin the pay scale PB: 1 5200/~
to 20200/-, GP-2400/- with MACP and- -

rendered less than five vears regular service in‘the g gz,radc-,

as on 18,12.2013, is consideréd for adjustment to the post of §¢. Technician, Cat.
I in the pay scale PB:l, 5200/- 1020200/ GP-Rs. 2400/-. Such person is
considered for assessment promotion to the post of Technical Assistant, Cat, 11 in
the PB:1, 5200/~ to 20200/, GP-Rs. 2800/~ computing the service tenure before
18.12.2013 on the date of completion: of 5 years regular service in the ébove-
grade pay if he/she possess B.Sc. or 3 years:diploma in Engg. or equivalent
degree on the date of assessment, Othérwise; placed: in the existing grade pay.
Such person s further considered for ‘assessiient’to the post of Technical
Assistant, Cat. IT in the PRB:1; 5200/~ to 20200/-;:GP-Rs. 2800/- whenever he/she
completes his/her 10 years regular service in the GP Rs, 2400/~ or acquires
qualification of B.Sc. or 3 years diploma in Engg. or equivalent “degree,

/ (i




: 17'

M

(i)

whichcver is earlier,

" An employee
() " Whois wc)rknmg as Technical Assistant-C (General) in the pay scale PB:1, 5200/-
to 20200/-, GP-2400/- with ACP/MACP and
(i) rendered. five or more than five years regular service in GP-2400/- in the grade
Lpay o
as.on 18,12.2013, s COnbldu‘Ld for _adjustment to the post of Technical
Assistant, Cat, 1l in the PB:1, 5200/- to 20200/-, GP-Rs. 2800/~ if he/she possess
B.Sc. or 3 years diploma in Engg. or.equivalent degree on the date of assessment.
Otherwise, placed to the post of Sr. Technician, Cat. | in the pay scale PB:l,
5200/- to 20200/-, GP-Rs. 2400/-. Such person is further considered for
assessment to: the post of Technical Assistant, Cat. 1l in the PB:1, 5200/- to
_ 2020()/-, GP-Rs.. 2800/- whenever he/she completes histher 10 years regular
service in-the GP Rs. 2400/- or acquires qualification of B.Se. or 3 years diploma
L _ . in Engg or equivalent de&,ree, whichever is earlier.
- E, ' Ad}mlmmt/lnduumn of Rcsearcil Assistant Grade-I1 (General)
18, ~ Anemployee
® Who is working as Research Assistant Grade-l (General) in the pay scale PB:2,
9300/ to 34800/-, GP-4200/- and
)] rendered less than five years regular service in the grade pay
s on 18.12,2013, . is considered for. adjustment to the post of Sr. Technical
Assistant, Cat, Il in the PB:2, 9300/- to 34800/-, GP-Rs. 4200/, However, such
- personnel .are. considered . for assessment promotion to the post of Technical
Officer, Cat. [l in the pay scale PB:2, 9300/- to 34800/-, GP-4600/- computing
the service tenure before: 18.12.2013 on the date of completion of 5 years regular
service in the above grade.
19, An employee
®H Wha is working as Research Assistant Grade-H (General) in the pay scale PB:2,
9300/- to 34800/-, GP-4200/- and
(i1y - rendered tive or more than five years regular service in the grade pay
as on 18.12.2013, is considered for adjustment to the post of Technical Officer,
Cat., H in the PB:2, 9300/- to 34800/-, GP-Rs. 4600/-.
20.  Anemployee

Who is working as Research Assistant Grade-11 (General) in the pay scale PB:2,
9300/~ to 34800/+; GP-4600/- with MACP and

rendered less than five years regular service in the grade pay

as-on18,12,2013, is considered for adjustment to the post of Technical Officer,
Cat, 1} in.the PB:2, 9300/« t0. 34800/-, GP-Rs. 4600/-, However, such person is
considered for assessment promotion to the post of Sr. Technical Officer, Cat, 111
in: the PB:3 15600/ 1o 39100/, GP-Rs. 5400/~ computing the service tenure
before:18.12:2013 on the date of completion of 3 years regular service in the
above: grade: if' he/she- possess M.Sc./B.E. or equivalent degree. Otherwise,
remains with: the same post/grade. Such person is further considered for

- assessment (o the post of Sr. Technical Officer, Cat, Ul in the PB:3 15600/- to

39100/-, . GP-Rs. 5400/~ whenever hefshe completes histher 10 years regular

- service in-the GP Rs, 4600/- or acquires qualification of M.S¢./B.E. or equivalent

degree; whichever is earlier,
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21.

An employee

(M
(if)

Who is working as Rescarch Assistant Grade-I1 (General) in‘the pay scale PR:2,
5300/~ to 34800/, GP-4600/- with ACP/MACP and

rendered five or more than five years regular service in the grade pay

as on 18.12,2013, is considered for adjustment to the post of Sr. Technical
Officer, Cat. IIT in the PB:3 15600/ to 39100/-, GP-Rs, 5400 if hefshe possess
M.Se/B.E. or equivalent degree. Otherwise, placed to the post of Technical
Officer, Cat. Il in the pay scale PR:2, 9300/- to 34800/-, GP-4600/, Such person
is further considered for assessment to the post of Sr. Technical Officer, Cat, 11

in the PB:3 15600/~ to 39100/, GP-Rs. 5400/- whenever he/she completes

histher 10 years !‘Gj._,lﬂﬂi‘ servies in the GP Rs. 4600/~ or acquires qualification of
M.Sc./B.E. or equivalent degree, w]mhcvc: is eartier.’

Adjustment/Induction of Research Assistant Grade- (Genern])/Researuh ()fficer-II/
Research Officer-] .

22.

23,

24,

25,

An employee

0]

(i)
(i)

Who is Working as Research Assistant Grade-l/ Research Officér-1/Research
Officer-I in the pay scale PB:2, 9300/- to 34800/, GP-4600/-

possessed M.Sc./B.E. or equivalent deg.,,rcc and

rendered less than five years regular service in'the grade pay

as on 18.12.2013, is considered for adjustment to the post of Se. T echmcal officer
in the PB:3, 15600-39100/-, GP-Rs. 5400/-, .

An employee

(i)

(i)
(i)

Who is working a$ Research Assistarit Grade-I/ Research Ofﬁcer-Ii/Rescarch
Officer-1 inthe pay scale PB:2, 9300/~ to 34800/-, GP-4600/-

possessed M.Sc./B.E, or equivalent degree and

rendered five or more than five years régular service'in the grade pay

as on 18.12.2013, is considered for adjustment to the post of Asstt. Chlef '
Technical officer in the PB:3; 15600-39100/-GP-Rs: 6600/ o

An employee

0

(i)
(iif)

Who is workmg as Research “Assistant Grade-I/ Research Officer-Il/Research
Officer-I in the pay scale PB:2, 9300/- o 34800/-; GP- 4800/— with ACP/MACP
possessed M.Sc./B.E. or equivalent degree and '

rendered five or more than five years combined reguhr service in the grade pay
4600- and 4800/-,

a5 on 18.12.2013, 15 considered for ad;mtmcm to the post of Sr. Technical officer
in'the PB:3, I‘S(OG 39100/, GP-Rs. 6600/, .

An employee

M

(i)
(iii)

Who is workmg as Research Assistant Grade-l/ Research Officer-13/Resedrch
Officer-1 in the pay scale PB:2, 9300/ to 34800/-; GP-4600/-

did not possess M.Sc./B.E. or equivalent deg_,ree and

rendered Jess than five years regular service in the grade pay

as on 18.12.2013, is considered for adjustment to the post of Technical officer in
the PB:2, 9300/~ to 34800/-, GP-Rs. 4600/-, Such person shall be ehgiblc for the
assessment {0 the post of post of Sr. Technical Officer, Cat. III in the PB:3
15600/~ to" 39100/~ GP-Rs. 5400/ compifing the seivice -tenure before
18.12.2013 on the date of completion of 10 years reguiar service ‘in the above

- grade or acquires thilcatmn of M. SL /B. E or equiva em dagree, whichever is

carlier,
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26,

- An employee -

(i) Wht_) is working as Researcii_A.ssistzim' Grade-l/ Research Ofticer-11/Research
© 7 Officer-l in thé pay scale PB:2, 9300/ to 34800/-, GP-4600/-
@iy did not possess M. Sc./B.E. or cqmvalent degree and

O (iiiy  rendered five or more than {ive years regular service in the grade pay

as on 18.12.2013, is considered for adjustment to the post of' Technical officer in
the - PB:3, 9300/~ 34600/- - GP-Rg. . 4600/~ Such person is considered for
© assessment.to the post of Sr. Technical officer in the PB:3, 15600-39100/-, GP-
Rs. 5400/- to the date on which he/she completes histher 10 years regular setvice
" in the GP-4600/- or acquires qualification of M.Sc./B.E. or equivalent degree,
whichever is earlier.

“27:577 An employee
6] Who, is working as Research Assistant Grade-l/ Research Officer-11/Research
Officer-1 in the pay scale PB:2, 9300/- to 34800/-, GP-4800/- with ACP/MACP
(). didnot passe% M.S¢./B.E. or equivalent deyu. and
(iii) .~ rendered less than five years ref,uldr service in the grade pay
as on 18.12,2013, is considered for adjustment to the post of Sr. Technical
officer in the PB:3, 15600-39100/-, GP-Rs. 5400/- .
28.  Anemployee
(i) Who is working as Research Assistant Grade-lI/ Research Officer-Il/Research
Officer-1 in the pay scale PB:2, 9300/- to 34800/-, GP-4800/- with ACP/MACP
(i), . did not possess M.Se./B.E. or equivalent degree and
(i) - .- rendered five or more than five years regular service in the grade pay
as on 18,12,2013, is considered for adjustment to the post of 8r. Technical
officer in the PB:3, 15600-39100/-, GP-Rs. 5400/- .
-G Adjustment/Ipduction of Paramedical staff (Pharmacist)
29, An employee
() Who is. working as Pharmacist in the pay scale PB:2, 9300/ to 34800/, GP-
~ 4600/ with ACP/IMACE and
(i) rendered five ycars or more than five ymrs regular service in the grade pay
as.on 18,12,2013 . is considered. for adjustment to the post of Sr. Technical
Officer, Cat. 1l in the pay scale PB:3 15600/~ to 39100/, GP-Rs. 5400/ if
he/she possess. M.Sc/B.E. /B.Pharma or equivalent educational qualification.
Otherwise, adjusted/inducted to the post of Technical Officer, Cat. Il in the pay
scale PB:2, 9300/~ to 34800/-, GP-4600/-. Such person is further considered for
assessment to the post of St. Technical Officer, Cat. I in the PB:3 15600/ 1o
39100/, GP-Rs. 5400/~ whenever he/she completes his/her 10 years regular
- gervice in the GP'Rs, 4600/~ computing the service tenure before 18.12.2013 or
" acquires M.Sc/B.E. /B.Pharma or  equivalent educational qualification,
hichcve_r,is enrlier. -
3000 An omptoyee

 Who i is workmg, as Pharmacist in the pay bcale PB:2, 9300/« to 34800/-, GP-4800/- with

ACP/MACP. as on.18.12.2013, is considered for adjustment to the post of St, Technical
Officer, Cat.. Il in the pay scale. PB:3 15600/~ to 39100/, GP-Rs. 5400/-
(Adjusted/inducted -to nearest higher grade. pay as per the rule no. 5.2 of Technial
services of ICFRLE in case of non existing of any grade pay in the technical services)
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32.

An employee

Who is working as Pharmacist in the pay scale PB:2, 9300/- to 34800/~, GP-5400/- with
ACP/MACP as on 18.12.2013, is considered - for adjustmernit to the post of Sr. Technical
Officer, Cat, 11 in the pay scale PB:3 15600/~ t0 39100/, GP-Rs. 5400/-, if rcndercd less
than five years regular service in the existing grade pay,

An employee

Who is working as Pharmacist in the pay ‘scale PB: 2 9300/- to 34800/-, GP-5400/~ with
ACP/MACP as on 18.12,2013, is considered for adjustment to the post of Assitt, Chief
Technical Officer, Cat, Il in the pay scale PB:3 15600/- 10 39100/, GP-Rs, 6600/ if
rendered five years or more than five years regular service in the existing grade pay.

Adjustment/Induction of Paramedical staff (Chief Plu_u‘mncist}'

33

34,

An employee

Who is working as Chief Pharmacist in the pay scale PB: 2 9300/~ to 34800/~ GP 5400/~
with ACP/MACP s on 18.12.2013, is considered for adjustment to the post of Sr.

Technical Officer, Cat. I in the pay seale PB:3 15600/~ t6-39100/-, GP-Rs. 5400/-, if
rendered less than five years regutar service in the existing grade pay.

An employee

Who is working as Chief Pharmacist in the pay scale PB 2, 9300/- to 34800/-, GP- 5400/-
with ACP/MACP as on 18.12.2013, is considered for adjustinent to the post of Assitt.
Chief' Technical Officer, Cat. I in the pay scale PB:3 15600/~ to 39100/, GP-Rs. 6600/-
if rendered five years or more than {ive years regular service in the existing grade pay.

Adjusiment/Induction of Paramedical s'tafi_" (Sisterin g:_!mrgé) L

35

3o.

37.

An employee

» Who is wcrkmg ag Sister in char,g,c in the pay scale PB 2 9300/— to 34800/— GP-
4200/- and

(i) rendered less than l' ve ye'lr% reguiar service in the f:,radc pay
as on 18.12.2013, is considered for adjustment ‘to-the ‘post of Sr, “Technical
Assistant in the pay scale PB:2, 9300/- to 34800/-, GP-Rs. 4200/~ . However,
such person is considered for asswsmcht'pmmat!on to the post of Technical
Oﬂlu,r, Cat. 11 in the PB:2, 9300/- 10 34800/, GP-Rs. 4600/- computing the
service tenure before 18.12.2013 on the date - of compktlon of Syears regular
service in the above grade,

An employee

(i Who ig workmg, as Sﬁtex in charge in tiu, pay scale PB:2, 9300/- to 34800/-, GP-
4200/- and

(i) rendered five years regular service in thc &,r’tde p&y
as on 18.12.2013, is considered for adjustment to the post of Technical Cfﬁcer in
the pay scale PB:2, 9300/ to 34800/-, GP-Rs, 4600/-,

An employee

) Who is working as Sister in char;:,c, in Ehn pay scalc PB 2, 9300/- to 34800/-, GP-
4600/- with ACP/MACP and

(i) rendered less than five years regular service in thc grddc, pay
as on 18.12.2013, is considered for adjustment to-the ‘post of Technical Olﬁcer
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Cat, 1} in the PB:2 9300/ to 34800/-, GP-Rs. 4600/-. However, such person is
considered for assessment promotion to the post of Sr. Technical Officer, Cat. 11

srinithel PBi3; 5600/~ to: 39100/, GP-Rs. 5400/~ computing the service tenure

“hefore18.12.2013 on the date: of completion of Syears regular service in the

above prade’ if he/she possess M.Sc/B.E. or equivalent degree. Otherwise,
remains with the post of Technical Officer, Cat. 1l in the pay scale PR:2, 9300/~
to 34800/, GP-4600/-. Such person is further considered for assessment to the
post of Sr.- Technical Officer, Cat. lII in the PB:3 15600/ to 39100/-, GP-Rs.
5400/- whenever he/she completes his/her 10 years regular service in thc. GP Rs.

4600/~ or acquires qu&lmcation of M.Se./B.E. or equivalent degree, whichever is

arllu
38,0 Anemployee -
) Who is working as ‘:nster in c,h"ﬁrg,,t. in the pay scale PB:2, 9300/- to 34800/-, GP-
4600/« with ACP/MACP and
(i) rendered five years or more regular service in the grade pay
' . as om 18.12.2013, is considered for adjustment to the post of Sr. Technical
- Officer, Cat.. lll.in the pay scale PB:3 15600/~ to 39100/, GP-Rs. 5400/- if
hefshe possess M.Sc./B.E. or equivalent degree. Otherwise, adjusted/inducted to
the post of Technical Officer, Cat. Il in the pay scale PB:2, 9300/- to 34800/-,
GP-4600/-. Such person is further considered for assessment to the post of Sr.
Technical Officer, Cat. U in the PB:3 15600/« to 39100/-, GP-Rs. 5400/-
whenever he/she completes his/her 10 years regular service in the GP Rs, 4600/~
: Tor quUli't,b qudlamatmn of M Sc./B.E. or equivalent degree, whichever is earlier.,
39007 An meloyeu :
Who is working as Sister in charge in the pay scale PB:2, 9300/- to 34800/-, GP-4800/-
with ACP/MACP as on 18.12.2013, is considered for adjustment to the post of Sr,
Technical Officer, Cat. 1IF in' the pay scale PB:3 15600/~ to 39100/-, GP-Rs. 5400/-
{Adjusted/inducted to nearest higher grade pay as per the rule no, 5.2 of Technial
serviccs of ICFRB in case of non cxisting of any grade pay in the technical services).
_ .J'. Adjustment/inducnon 0( l’nramcdlcal atnfﬁ (Stall Nurse)
. 40.: 2 An meioy
RN ) “Who i is warkm&, as Staff Nursu in the pay scale PB:2, 9300/ to 34800/-, GP-
S 4200/-and
(i) . rendered less than five years regular service in the grade pay
T ag on 18.12.2013, is considered for adjustment to the post of Sr. Technical
Assistant in the pay scale PB:2, 9300/- to 34800/-, GP-Rs. 4200/-. However, such
person is considered for assessment promeotion to the post of Technical Officer,
Cat. II in the PB:2, 9300/~ to 34800/, GP-Rs. 4600/- computing the service
tenure before 18.12.2013 on the date of completion of Sycars regular service in
the above grade,
Al An employu.
: @) Who'is work:nE, as Staff Nurse in the pay scale PB:2, 9300/ to 34800/-, GP-
4200/- and
) rendered five or more than five years regular service in the grade pay
: " as on:18.12:2013, is considered for adjustment to the post of Technical Officer in
the pay scale PB 2, ‘)300/« to 34800/, GP-Rs. 4600/-,
42:5 An employu

#2
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)] Who is working as Staff Nurse in the pay scale PB:2, 9300/- to 34800/-, GP-
4600/~ with MACP and

(i) rendered less than five years regular service in the grade pay
as on 18,12,2013, is considered.for adjustment-to the post of T echnical OFﬁcer,
Cat. 11 in the PB:2 9300/-to 34800/-, GP-Rs:- 4600/<. However, such person is
considered for assessment promotion to the post.of Sr. Technical Officer, Cat. 11
in the PB:3, 15600/~ to 39100/-, GP-Rs. 5400/= computing the ‘service tenure
before 18.12.2013 on the date of completion-of ‘Syears repular service in the
above grade if he/she- possess .M.Sc./B.E..or equivalent degree. Otherwise,
remains with the post of Technical Officer; Cat. 1 in the pay scale PB:2, 9300/-
to 34800/-, GP-4600/-.-Such person isfurther :considered for assessment 1o the
post of Sr. Technical Officer, Cat. 1T in the:PB:i3-15600/- to 39100/-, GP-Rs.
5400/~ whenever he/she completes his/her 10.years regular service in the GP Rs.

- 4600/- or acquires qualification.of M.Sc./B.E. or equivalent degree, whichever is

earfier.

43, An employee

(i) Who is working as Staff Nurse in the pay c.cale PB: 2, 9300/~ to '34800/-, GP-
4600/- with ACP/MACP and

(it} rendered five years or moré regular service in the'grade pay '
as on 18.12.2013, is considered for adjustment to the post of Sr. Technical
Officer, Cat. 1II in the pay scale PB:3 15600/ 10:39100/-, GP-Rs, 5400/ if
he/she possess M.Sc./B.E. or equivalent degree. Otherwise, adjusted/inducted to
the ‘post of Technical Officer, Cats I in-the payscale PB:2, 9300/- {o 34800/,
GP-4600/-, Such persen is further considered for assessment to the post of Sr.
Technical Officer, Cat. 1l in the PB:3 15600/~ to 39100/-, GP-Rs. 5400/
whenever he/she completes his/her 10 years repular service in the GP Rs. 4600/-
or acquires qualification of M.S¢./B. E or equivalent degreo whichever is earlier,

44, An nmployee

Who is working as Staff Nurse in the pay scale PB:2, 9300/- to-34800/-; GP-4800/- with
ACP/MACP as on 18.12.2013, is considered.for adjustment to the.post of Sr, Technical
Officer, Cat. [T .in .the  pay .scale PB:3-15600/ to° 39100/~  GP-Rs. 5400/
(Adjustedfinducted to nearest higher grade ‘pay .as:per the rule.no. 5.2 of Technial
services of ICFRE in case of non existing of any.grade pay'in thetechnical services).

K. Adjustment/Induction of Paramedical staff (Radiographer) -

45, An employee
(6))] Who is workmg as Racimgraphcl in thc pay sca]e PB; 2 9300/- to 34800/— GP—
4600/- with ACP/MACP and _
(iD rendered less than five years tegular service in the grade pay
as on 18,12.2013, is considered for adjustmem to the post of Technical Ofﬁcar,
Cat. 11 in the PB:2 9300/~ to 34800/-, GP-Rs. 4600/-.. However, such person is
. considered for assessment promotion to the post of Sr. Technical Officer, Cat. 11
in the PB:3, 15600/~ to 39100/-, GP-Rs. 5400/~ cemputmg the service tenure
* before 18,12.2013 on the date of completion of Syears regular service in the
above grade if he/she possess M.Sc./B.E. or eqmva]em degree, Otherwise,
remaing with the post of Technical Officer, Cat. 11 in the pay scale PB:2, 9300/
to 34800/-, GP-4600/-, Such person is further c&ns;dered for assessiment to the
post of Sr. Technical Qfficer, Cat. 111 in-the PB:3 15600/~ to 39100/-, GP-Rs,
5400/- whenever he/she completes his/her 10 years regular service in the GP Rs:
46{}0/’- or acquires quahi‘ cation of M.Se. /B. E.or cqmvalcnt degrea, whichever is
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L.

46.°

An cmployw

(i) o Who: is workmg, as Radiog,raphcr in the pay scale PB:2, 9300/- to 34800/-, GP-
: 4600/= with ACP/MACP and

(i) rendered five years or more regular service in the grade pay

a5 ohi 18:12.2013, is considered for adjustment to the post of Sr. Technical
Officer, Cati 1L in the pay scale PB:3 15600/~ to 39100/-, GP-Rs. 5400/~ if
he/she possess. M.Se./B.E. or equivalent degree. Otherwise, adjusted/inducted to
© the post of Technical Officer,: Cat. Il in the pay scale PB:2, 9300/ 1o 34800/,
GP-4600/: Such person is further considered for assessment to the post of Sr,
Technical Officer, Cat, [1I' in the PB:3 15600/~ to 39100/-, GP-Rs. 5400/-
whenever he/she.completes his/her 10-years regular service in the GP Rs, 4600/
or acquires qualification of M.Sc./B.E. or equivalent degree, whichever is earlier,

Adjustment/lnductien of Paramedical staff (Laboratory Assistant-f)

LA

(iij’

(ii_i.)

_Anemployee .

(1) Who' s workmg, as Laboratory. Assistant-i in the pay scale PB:2, 9300/~ to
34800/-, GP-4600/- with ACP/MACP and
(it} rendered five or more than five years or more regular service in the grade pay
as.on’ 18,12,2013, -is. considered for adjustment to the post of Sr. Technical
Officer, Cat. LI in the pay scale PB:3 15600/~ to 39100/, GP-Rs. 5400/~ if
he/she possess M.Sc./B.E. or equivalent degree. Otherwise, adjusted/inducted to
. the post of Technical Officer; Cat. 11 in the pay scale PB:2, 9300/- to 34800/,
GP-4600/-, Such person is further considered for assessment to the post of Sr.
"Technical Officer, .Cat. . I in the PB:3 15600/ to 39100/, GP-Rs. 5400/-
- whenever he/she completes his/her 10 years regular service in the GP Rs. 4600/-
or acquires qualification of M.Sc./B.E. or equivalent degree, whichever is earlier.

if:any emplbyee-who'.dgesn’t complete 5 years regular service in a grade pay as on
18.12.2013, his/her.remaining: services. in the same grade pay, will be counted for
adjustment. to: the nex{:higher grade of Technical Services to the date on which he/she

o completes:five yéars of service.

Any employee whose: services before and after 18.12,2013 are taken into account for
computation of 5 years tenure in the same grade pay for the purpose of next promotion
from his/her initial adjustement post of technical services, is considered for assessment
promotion after five years if the post belongs to same category of technical services.

In_such: cases where, promotion post bulom,s 1o next category, employee shall be
considered Tor assessment promotion. to the higher post if he/she possess educational
qu'&hhmtmn prcambcd for. the direct recruitment of the said post. Otherwise, such
person. shall be placed in the same grade pay and promoted to the post as and when

© hefshe dLQLlll‘Lb preseribed educational qualmcatmns required for direct recruitment of

the post or completes 10, years of service insame grade pay including the service tenure

N be,lore mmai adjustment onl8, 12‘2013 whichever is eatlier,

W

~Onee; an melo_y_ue adjusted’ to higher grades in technical services after considering
“ his/her spetl of § years service in the same grade pay on 18.12.2013, his/her service years

in addition to a service tenure of 5 years of previous grade pay shall not be counted

 further for next assessment promotion. In other words, in every case, except note (i), for
* the assessment promotion to the next higher grade of technical services, 5 years reguiar

service in new grade pay ts compulsorily required from 18.12.2013. Once, an employee
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)

(vi)

(vii)

(viiD)

(ix)

(x)

is adjusted to higher grades in technical services gfter considering hissher spell of 5

years service in the sanie grade pay.as i 18:12:2013, His/her service périod in addition

to a service tenure of 5 years of previous grade pay shall be counted further for next
assessment/Merit promotion and when he/she completes fext spell of 5 years, he/she will
be eligible for assessment in the next grade. For example, if as on 18.12.2013 a Research
Assistant = who s working in the grade pay of 4200/- w.e,f. 01.01 2006 will be inducted
to the post of Technical Officer in the grade of 1600/~ w.ef 18.12.2013 and further
hersshe will be eligible for further assement In the grade pay of 3400/-w.ef 01.01.2016
counting his/her ten years seivice peviod from 01.01.2006 if he/she posessess requzte
qualification for divect recruitinent for cotegory-Hl. :

The personnel serving in the pay scale PB:2; 9300-34800, GP-4800, are considered for
initial adjustment/induction to the nearest higher grade in the pay Scale PB:3, 15600~ -
39100, GP 5400 of the technical services ds on 18.12.2013, because of non availability of
PB:2, 9300-34800, GP-4800 in technical services, so-are the personnel promoted under
MACP in the grade pay of Rs.2000/-to grade pay of R&.2400/- duie {6 o avaﬂablilty of
the prade pay for isolated category.

The post of Research Assistant, Grade-], PB:2, 9300-34800, GP-4600 with'M.'Sc.fB.E. or
equivalent qualifications is treated as similar to the post of 8. Technical Officer PB:3,
15600-39100, GP-5400 because requisite educational qualifications for the direct
recruitment of above posts are same. The posts of Research Officer-Il ‘and Research
officer-], PB:2, 9300-34800, GP-4600 being promotional posts in the hierarchy and with
M.Sc./B.E. or equivalent qualifications are also treated as similar to the post of Sr,
Technical Officer PB:3, 15600-39100, GP-5400.

In the case of Technician in the pay scale of PB 1: 5200.20200, GP-Rs. 1900, eight years
regular service in the grade shall be taken into account for the next assessmént promotion
to the post of Sr. technician, in the pay scale of PB 1: 5200-20200, GP-Rs. 2400, Such
personnal whe has not completed eight years of service in the grade pay 1900/- as on
18.12.2013, shall be considered for assessment promotion tothe post of 8r, Technician,
Cat. T in the PB:1, 5200/~ to 20200/-, GP-Rs. 2400/~ computing the sefvice tenure from
01.01.2006 till the date of completion of 8 years regular service in the above grade,

If any employee js . granted a-higher. post/grade by pmmot;on/ACP/MACP c\i‘ter
18.12.2013 as per old recruitinent /promotlon rules and ‘the said post/grade pay is still
higher than that, to which he/she is considered for adjustment/induction as per the
procedures adopted on the aforesaid -.date, . he/she .shall be “considered _for
adjustment/induction to the post/grade of technical services equiVaicm 10 the later one
irrespective of his/her educational  qualifications -as - preseribed -in - technical services
effective from the date on whlch hc/fshe was gmnted prometlon/ACP/MACP :

Any employee was appointed against a dll’CCt post of existing technical cadre w:thm the
period afier 18.12.2013 to the date of issue of order of technical services from ICFRE,
he/she is considered for adjustment/induction (o a'post of technical services of equivalent :
grdae pay to that of his/her existing post after cnnmdermg histher revxsed pay ‘scales as '
per WMC on 01,01.2006,

The personnel those have been appointed to the posts against direct recruitment urider old
technical staft’ recruitment rules of ICFRE after 18.12.2013, shall be adjusted/indiicted
into the technical services as per the procedures laid in para A to M for technical htaff of
ICFRE recruited/promoted before or as on 18.12,.2013,
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“ Date’:

-' Option Form for Chan;_re of Category of Post

- (Name of the ICFRE [nstitutes/ Centre)

B L : presently working as (Designation ) in the scale of (Rs. )

~category of post have read/understood the relevant rules of the

-.category of post for which | am exercising my. option for change of category in terms of the [CFRE
CIRCULAR No. . b opt for new category/ post

as per. Adjustment/induction rules prescribed in

B aibheh_ciix—_j(l oi"_’i‘SR.of‘lCFRE appliczible_ to then existing technical post hold be me as on 18.12.2013,

Name and signature of the Optee

' ._ Place:.

Opt On Form from promntcd Scientists from technical cadre for Change of
- Category of Post

(Namc of the ILF RE lnsututes/ Centre)
1 (N'!me) pxesently wsrkzn&, a8 (Dzslgimtmn) in the scale of (Rs. ) have read/understood the refevant

_ rules of the category of pest for which | am exercising my option for change of category in terms of the

- ICFRE Ci_RL_ULAR No,. ' T surrender my current post hold by me from

the date: . c when 1. joined as (Designation). [ opt for new category/ post
' c ' as per Adjustment/induction rules prescribed in appendix-
X1 of TSR of ICFRE applicable to then existing technical post hold be me as on 18.12.2013,

Name and signature of the Optee
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